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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commisgsion)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015 :

No. F. 91-122013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Aet, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
suid Act, the University Grants Commission hereby makes the following regulutions, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015. '

(2) They shall apply 1o all higher educational institutions in India,
(€)] They shall come into force on the date of their publication in the Official Gazctte.

2. Definitions.—In these regulations, unless the context otherwise requires,-
(a) "aggrieved woman™ means in relaiion to work place, 1 woman of any age whether employed or not. whe
alleges Lo have been subjected to any act of sexunal harassment by the respondent;

(b) “Act” means the Sexual Harassiment of Women at Workplace {I’rcvcntiuﬁ. Prohibition and Redressal) Act,
2013 (14 uf 2013);

(¢) “campus™ means the location or the land on which a Higher Educationn) Institution and its related
institutionul facilities like libraries, laboratories, lecture halls, residences, halls, totlets, student centres,
hostels. dining halls, stadiums, parking arcus, parks-like settings und other amenities like health centres,
cantecns, Bank counters, e, are situated and also includes extended campus and covers within its scope
places visited as a student of the HEL including transportation provided for the purpose of commating to
and from the mstitution, the locations outside the instiution on field trips. nternships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and $uch other
activities where a person is participating in the capacity of an employee or a student of the HEI:
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(d) Commission™ means the University Grants Commission established under section 4 of the University

(©)

(N

Grants Commission Act, 1956 (3 of 1956);

“covered individnals” are persons who have engaged in protected activity such as filing 2 ,‘:c’n‘m!
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employec” means a person as defined in the Act and also includes, for the purposes of I]:ICSC Regulations
trainee, apprentice (or called by any other name), interns, volunteers, 'lcachcr‘ assistants, _rc:f'acarch
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

{2) "Exccutive Authority™ means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 orits equivalent rules;

(h) “Higher Educational Institution™ (HEI) means a university within the meaning of clause ( j) of tection 2, 2

(@

)

college within the meaning of clause(b) of sub-section (1) of section 12A and zn institution desmed o be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956):.

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by zn
HET under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning

with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisicns of thess
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating

with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

(k) “sexual harassment” means-

(i) "An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (Whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(ii) _any one (or more than one or all) of the following circumstances. if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential trentment as quid pro quo for sexual favours;

(h) implied or explicit threat of detrimental teatment in the conduct of work;
(c) implied or explicit threat about the present or future stutus of the person concerned:
(d)

creating an intimidating offensive or hostile learning environment;
(e) humiliating treatment likely to affect the health, safe

ty dignity or physical integrity of the
person concerned;
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tudy cither through regular mode
() “student”™ means a person duly admitted and pursuing a programme u.f MUY
or distance mode, including short-term [raining programmes i 2 HEI-‘ “Is campus although not yet
Provided that a student who is in the process of taking admission in HELS o rplhﬁ] HEI, where any
adnntted, shall be treated, for the purposes of these regulations, as a student ©
maoident of sexval harassment takes place against such student; - her than the HET where
Frovided that a studant who is a participant in any of the activities in @ I!El ather thi int of hat HET
such student 15 enrolled shall be treated, for the purposes of these regulations, as  Stu '
where any incident of sexual harassment takés place against such swdent;

; . vl - t of an act or
() “third Party Harassment™ refers 1o a situation where sexual harassment occurs as 1!?;ullwut « Fstor 1o
emission by any third party of outsider, who is not an employee or a student of the HEL b
the HEL in some other capacity or for some other purpose orreason;

- . - " | " i B & - it
(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explic
intention to obtam sexual favour; '

(0) “workplace™ means the campus of a HET including- _

(@) Any department, organisation, undertaking, establishment. enterprise, institution, office. b_fanch or
unil which is established. owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs; -

(b) Any sports institute, stadivm, sports complex or competition or gamnes venue, whether residential or
notl used lor training. sports or other activities relating thereof in HElIs; '

() Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs." :

a. Responsibilities of the Higher Educational Institution- (1) Every HET shall,-

(2) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulzations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

M) publicly notify the provisions against sexual harassment and ensurctheir wide dissemination:

(©) organise training programmes or as the case may be, workshops for the officers, functionaries, laculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, [0 sensitize them and ensurs
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
scxes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humillstion and
exploitation; |

{e) publicly comnut itsell to a zero tolerance policy towards xexual harassment:

i) reinforce its commitment to creating its campus free from discrimination, havassment, retalistion oc
seanupl assault ot all levels;

(o) create awarencss about what constitutes sexual harassment including hostile enviconment hamssment
and quid pro quo harnssment;

(h) include in s prospectus and display prominently at conspicuous places or Notice Bourds the peaalty
and consequences of sexual harassment and make all sections of the instiutional comunity awaie of
the nformation on the mechanism put in place for redressal of complaints pertaining w sexual
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(i)

g)

(k)

M

(m)

(n)

(o)

(p)

(q)

32

harassment, contact details of members of Tnternal Complaints Comfnillc? , complaints pr;cczf:{rc gzd
s0 on. Any existing body already functioning with the same objective (like the Gender Sensitization

Committee Against Sexual Harassment (GSCASH)) should be rccon!ililutcd as the ICS‘. ol
Provided that in the latter case the HET shall ensure that the constitution of such a Body is as req

for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment:

organise regular orienlation or training programmes [or the _membe!‘s' ?f the ICC to deal with
complaints, steer the process of settlement or conciliation, etc.. with sensitivity;

proactively move to curb all forms of harassment of employees and sludcpls' whether it is ff'om those
in a dominant power or hierarchical relationship within HEls or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its cmplqyccs and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC 1o curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of 1CC, within 2
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC:

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or an ¥y such other instrument by which ICC shall

function have o be updated and revised from time-to-time, as court Judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a ti mely manner, All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

) Vulnerable groups are particularly prone to harassment and also find it more difficult o
complaiv. Vulnerability can be sociully compounded by region, class, caste, sexual orientation,
minority identily and by being differently abled, Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research swdents and doctoral candidates are particularly vulnerable the HEls mus(
ensure that the guidelines for ethics for Research Supervision are put in place.

(5;' .f\!l HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy,
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kpown asHuman Resouree D;vclopmcm C'cm(:z:
wilding (RCCBs) must incorporate sessions W_"atﬂ[ :

: across disciplines, and prﬁ.fcra>y
: (les in this regard.

(&) All Academic Staff Colleges (mm;]
IRDCs i “entres for Capacity
(HRDCs) and Regional Centres {or

i v orientat fre ses. This should be _
in their orientation and refresher courses. : T s e
mainstrcamed using the UGC SAKSHAM Report which provides mdu?alwc I

i s lule on gender
(M Orientation courses for administrators conducted in HEIS mbmt.h::;lf:c::: dn}?)gt;” sccifms =
censitization and sexual harassment issues. Regular workshops are (0 be €O [ : ’
(he HEL community.

8)  Counselling services must be institutionalised in all HELs and must have well t{aincd full-time
counscllors.

(9  Many HEIs having large campuses have a deficit in lighting and are c;xpc'nc'nccd as unsal’;
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure an
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
Wtaff is necessary. Seeurity staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensurc reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbared
when employees and students cannot depend on safe public transport. Reliable transport may be

considered by HEIs 1o enable employees and students to work late; in libraries, laboratories and to
attend programmes in the evenings. ! '

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in

both urban and rural areas and at all levels of higher education'which provides 2 modicum of
protection from harassment of all kinds. |

(13)  Concem for the safety of women students must not be ciied to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in

securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students. ' j

{(14)  Adequate health facilitics are equally mandatory for all HEIS. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15) ~ The Women's Development Cells in colleges shall be revived and funded 1o be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
Include pender sensitization programmes in consultation with ICCs and help to disseminate anti-

sexual harassment policies on campuses on a regular basis. The ‘cultral’ space and the ‘formal

a.cad}::m:.c ;upncc' need to collaborate to render these workshops innovative, engaging and non-
mechanical,

[.161. H9s1cl Wardens, Provosts, Principals, Vice Chuncellors,
functionaries must be brought

Ordinances where necessary,

st als, : Legal Officers and other
within the domain of accountability through amendméntsin the rules or

4, 1 ¥ sy i g Y : : - ) . " %
Cﬂmsau;f::%z:ﬁ;tfLd:fé:ﬁl)l n'“]-dw"l&tm. I) Bvery Exccutive Authority shall constitute an Internal
Hints e with an inbuilt mechanism for gender sensitization against s i
( i § . sitlz against sexual harass .
The 1CC shall have the following composition:- _ K _ e
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(#) A Presiding Officer who shall be
a4 Professor in caye of
college) at the educ

A woman faculty member employed at a senior level (not below
i university, and not below an Associate Professor or Reader in case of a
ational institution, nominated by the Exceutive Authority:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o);

Provided further that in case the other offices or administrative units of the workplace do not have

a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of

women or who have had experience in social work or have legal knowledge, nominated by the
Exccutive Authority;

Three swdents, if the matter involves students, who shall be enrolled at the undergraduate,

master's, and research scholar levels respectively, elected through transparent democratic
procedure;

(d

—

one member from amongst non-government organisations or associations committed to the cause

ol women or a person familiar with the issues relating to sexual harassment. nominated by the
Executive Authority,

At least one-half of the total members of the [CC shall be women.

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,

Rectors, Registrar, Deans, Heads of Departments, ctc., shall not be members of 1CCs in order to
ensure autonomy of their functioning.

The term of office of the members of the 1CC shall be for a period of three years.

HEIs may also
cmploy a system whereby one

~third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be

paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority us may be prescribed,

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(h) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(c)

(d) has so abused his position as to render his continu

' ance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commiltcé and the
vacancy 5o c‘rca'lcd or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section,"

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

ployee or a student chooses o file a complaint with the police;
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(b) rovide mechanisms of di -

?mrl o L..Lh:l]l.n!\!n.\ of dispute redvessal and dialogue to anticipate and address issues through just
1 i i ", by Ph SR S . * . soa s

‘n_[ .._L oncihation without undermining complainant's rights, and minimize the need for purely
pumtive approaches that lead to further resentment, alienation or violence:

(c) proteet the &'!ft..ly of the complainant by not divulging the person’s identity. and provide the
mandatory relief by way of sunctioned leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that vietims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment: and -

(e) ensure probibition of retaliation or adverse action against a covered individual because the emiployee
or the student is engaged in protecied activity.

6.

The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure preseribed in these Regulations and the Act, for making a complaint and inguiring into the

complaint in a time bound manner. The HET shall provide all necessary facilities to the ICC to conduct the
inguiry expeditiously and with required privacy ‘

T Process of making complaint of sexual harassment - An aggrieved person is required to submit a2

written complaint to the 1CC within three months from the date of the incident and in ¢

ase of a series of
mcidents within a period of three months from the date of the last incident. :

Provided that where such complaint cannot be made in writing, the Presiding Officer or any, Member of the
Internal Committee shall render all reasonable assistance to the person for makin g the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such x-._?hich prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a com
mental in czpacity or death. 3

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

plaint on account of physical or

(3) The inguiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry seport, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both panies o the complaint, |

(4) The Exccutive Authority of the HEI shall act on the recommendations of the committee w ithin a
period of thirty days from the receipt of the

inquiry report, unless an appeal against the findings is filed within
thut time by either party, .

(5) An appeal against the findings or /recommendations of the 1CC may be filed by either party betore the
Exccutive Authority of the HET within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not 1o act as per the recommendations of the ICC, then
it shall record written reasons for the same 1o be conveyed (o ICC and both the parties to the proceedings. It
an the other hand it is decided 10 uct as per the recommendations of the 1CC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall praceed only after considering the reply or hedring the aggrieved penan,

(7) The aggrieved party may seek conciliation in order to settle the matier. No monetary settlement
should be made as a basis of conciliation. The HEI shull facilitate a concilintion process through ICC. as the
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case may be, once it is sought, The resolntion of the conflict to the full

satisfaction of the aggricved party
wherever possible, is preterred 1o purely punitive intervention,

(8) The identitics of the aggrieved party or victim or the witness or the offender shall not be made public
or keptin the public domain especially during the process of (he inquiry,

9. Interim redressal-The HE] may,

() transfer the complainant or the respondent to another section or department to minimise the nisks
ivolved in contact or interaction, if such a recommendation is made by the 1CC:

(b) grant leave 1o the aggrieved with full protection of status and benefits for a period up to three months:

(€) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from th

¢ aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(€) take strict measores to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation 4s a consequence of making a complaint of sexual harassment,

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee,

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b)  suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants:

(d) award reformative punishments like mandatory counselling and, or, performance of community
Nervices,

(3) The aggrieved person is entitled 1o the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and vietim: and
(¢) the feasibility of such payment in lump sum or in instalments,

11, Action against frivolous complaint.—To ensure that the provisions for the protection of cmplo;:c:s
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have 1o be made and publicised within all HEIs, If the 1CC concludes that lh_c u]lc;;atif:mfi made were false,
malicious or (he complaint was made knowing it to be untrue, or t'{sr'gcd.ur misleading mlorm;}l!on has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions 9!‘ sub-
tegulations (1) of regulations 10, if the complainant bappens to he an employee and as per sub-regulation (2)

10
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(f) Al Academic Statt Collepes (mow known asllumin . Resotree Development Centrey &%
CHRDC and Regional Centren for Capacity Bullding (RCCRs) must incorporate sesstons on genders (et
in their orientntion and refresher courses, This should he peross disciplines, and preferably
mainsticamed using the UGC SAKSTTAM Report which provides indicative modiles in this repard,

(7) Ovientation courses for administrators conducted in T most have a module on gender
sensttization and sexual harpssinent issues, Regulir workshops are 1o be conducted for all sections of Fii e
the HED community, %

(#) Counseling services must be institutionalised in ol HER and must have well trained (ull-time
counsellors

(N Many HEIs having large campuses have a deficit in Tighting and are experienced as unsafe
places by the institutional community, Adequate lighting i% a necessary aspect of inftastructure and
maintenance,

(10} Adequate and well trained seenrity including a good proportion or balance of women sceurity
safl is necessary. Seeurity slaff must receive gender sensitization training a8 a part of conditions of
appointment,

(1) HEIs must ensure reliable public transport, especially within larpe campuses between
difterent sections of the HEI, hostels, libraries, Inboratories and main buildings, and especially those
that do not have good access for day scholars, Lack of safety as well as haragsment is expeerbased
when employees and students cannot depend on gafe publie transport,  Reliable transport may be
considercd by HEIS 1o enable employees and students to work late! in libraries, laboratories and to
atlend programmes in the evenings,

(12)  Residential HIs should accord priority to construction of women's hostels. For the growing
pupulation of young women wishing to access higher education, hostgl accommodation is desirable in
both urban and rural arcas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds,

(13)  Concern for the safely of women students must not be ciied 1 impose discriminatory rules for
women in the hostels as compared o male students, Campus safety policies should not result in

securitization, such ay over monitoring or policing or curtailing the freedom of movement, especially
for womnen employees and students, : .

(14)  Adequate health facilities are equally mandatory for all HEIs. Tn the case of women this must
include gender sensitive doctors and nurses, as well as the services of o gynaccologist,

(15)  The Women's Development Cells in colleges shall be revived and funded to be able to carry
oul the range of activities required for gender sensitizationond remain autonomous of the functioning
of anti sexual harassment committees and [CCx. At the same time they shall extend their activities to
inchude pender sensitization programmes in consultation with 1CCs and help 1o disseminate anti-
wexual harassment policies on compuses on o regulur busis. The *cultural’ space and the *formal

academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechinical,

(16)  Hosmel Wardens, Provoss, Principals, Vice Chuncellors, Legaul  Officers und  other

functionaries must be brought within the domain of accountability through amendmentsin the rules or
Osdinances where necesginy,

4 Grievanee redressal mechanlsm.——(|) Every Executive Authority shall constitute an Internal

F'.‘nmpl:z!nts Commitice (1CCY with an inbuilt mechanivm for gender sensitization against sexual harsssment,
Ihe JCC shall have the following composition:-

11
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of that regulztion. if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide edequate proof will not attract attention against the comp]mnuni Malicious intent on the
part of the complainant shall not be established without an inguiry, in accnrdnncc with the procedure
prescribed. conducted befere any action is recommended.

12 Consequences of non-compliance.—{1) The Commission shall. in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention.
prohibition and redressal of sexual harassment of employees and students, iake one or more of the following
actions alter providing due notice: -

.
£

withdrawzl of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act. 1936.

(h) remaving the name of the university or college from the list maintained by the Commissiun under
clause (1) of section 2 of said Act. 1956;

() withholding any grant zllocated to the institution:

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission; '

{3  informing the general public. including potential candidates for employment or admission. through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero: tolerance policy against scxual
harassment;

{NN  recommending the affiliating university for withdrawal of affiliation, in case of a college:

(g} recommending the Central Government for withdrawal of declaration as zn institution deemed to be
uriversity, in case of an institution deemed to be university:

(h) recommending the appropriate State Government for withdrawal of qtan.s as university in case of a
university established or incorporated under a State Act.

(i)  taking such other zction within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of tume till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given un opportunily to explain its position and 2n opportunity of being heard has been provided 1o it
[Advt-TII/4/Exty /53]

JASPAL S. SANDHU, Secy. UGC

12
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Guidelines

_B_AQSQB—QU—N-Q According to the Constitution of India, Right to Equality is a Fundamental
Right that includes the right to equality before law, prohibition of discrimination and
equality of opportunities in matters of public employment.

Functioning of the Cell is prepared with the following aims:

1. sensitize all the stakeholders of SVC towards the Constitutional and Supreme Court
mandate of prohibition of gender discrimination and sexual harassment at work place;

2. The cell shall publicize the objectives, definitions, functions, complaint redressal
procedure, ethical responsibilities to the complainants and the alleged perpetrator. These
Guidelines are applicable to all SVC students and staff.

Following are the objectives of the cell:

1. Prevent gender discrimination and sexual harassment, by promoting gender amity
amongst all.

2. Make recommendations to the Principal for resolution, settlement and prosecution of
acts of sexual harassment.

3. Deal with cases of sexual harassment, in a time bound manner, aiming at ensuring
support services to the victimized and termination of the harassment;

DEFINITIONS

According to the Code of Conduct pre'pa'red by the National Commission for Women in
1998, sexual harassment includes such unwelcome sexually determined behaviour by any
person either individually or in association with other persons or by any person in authority,
whether directly or by implications, such as the following:

o Eve Teasing

e Unsavoury remarks

o Jokes causing or likely to cause awkwardness or embarrassment
e Innuendos and taunts

« Gender based insults or sexist remarks

* Unwelcome sexual overtone in any manner such as over telephone (obnoxious telephone
calls) and the like

« Touching or brushing against any part of the body and the like



* Displaying Pornographic or other offensive or derogatory pictures, cartoons, pamphlets or
sayings

® Forcible physical touch or molestation and

* Physical confinement against one’s will and any other act likely to violate one’s privacy

Complainant Accused- Alleged Perpetrator

FUNCTIONS

The main functions of the cell are

® Promotion of Gender amity

® Programmes concerning women’s welfare

® Documentation and Dissemination

* Deal with Cases of Gender Discrimination/Sexual Harassment

e Organize awareness workshops/training programmes for members of the TWC on
different aspects of gender amity.

e Organize awareness lectures/workshops

e Provide information/consultation on gender amity to any student or employee who seeks

it. Programmes concerning women's welfare
e Organize seminar/workshops on legal rights of women.

Meetings The cell shall meet once a year. The meetings may be chaired by the Convenor.
The quorum for the meetings will be presence of 30% members. In emergency situations,
the meetings may be called at a shorter notice and held with fewer members, after an
explanation for doing so. In the absence of the Convenor, the members present shall
appoint a female member to act as the Chairperson for the said meeting.

Lo
84.5c b Pht PhO.
Principal
Sarada Vilgs College,
Krishnamurthypuram, Mysund



SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.)
MYSURU

SARADA VILAS COLLEGE, MYSORE
ANTI - RAGGING CELL

In the nut-shell, ragging is any act resulting in mental/physical, verbal and sexual

abuse, and indecent behaviour, criminal intimidationfwrong restraint, under mining human

dignity, financial exploitation and use of force. As per the guidelines of UGC, ragging

constitutes one or more of any intention by any student or group of students on:

* Display of noisy, disorderly conduct, teasing, excitement by rough or rude

treatment.

Handling unruly activities which may cause annoyance.

® Undue hardship, physical or psychological harm or create apprehensive fear in a

fresher.

* Asking the students to do any act or perform something which any student would not

do in the ordinary  course and which causes him/her shame or embarrassment or

danger to his/her life, etc.

which may put human dignity a threat.

The college has a vigilant anti-ragging committee to prevent and eradicate the menace of

ragging of any type within the college campus under this banner a student may raise a

complaint regarding any matter related to their stay in the college campus or beyond, any

instance of workplace harassment is solved at lowest possible level of authority.

The Committee comprises of faculty members and student representatives from different

streams. The committee meets offline time to time to discuss the anti-ragging directives

received from UGC and put them into action. The committee meets invariably in the

beginning of the academic session to discuss the modalities. The anti-ragging committee is

reconstituted every year like any other staff association committee as per the college

directive. It ensures prevention of ragging by frequent and surprise rounds in the campus.

We are proud to ensure a safe environment.




Members :

| President Dr. M. Devika,
Principal SVC, Mysuru
Convener Dr, M.LK. Manjula
Associate Professor of Chemistry, SVC
Members Sri H.R. Krishnamurthy
Assistant Professor of Chemistry, SVC
Sri. D. Shivashankar
Physical Education Director, SVC
Student Vasundhara Hegade (CBZ)
Representatives
Nethra B (PCM)
V
\:‘ /
Sas
Je

Da. M. K. MCU”J‘L'EQ

Con\)e nen
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SVC,
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ANTI RAGGING CELL

Sarada Vilas college,
Krishnamurthypuram,
Mysuru-570004

PUSHPA K.

Assistant Professor
Department of Mathematics
Sarada Vilas College
Krishnamurthypuram
Mysuru-570004

| request the members of the Anti-rageing cell to complete the work assigned (as
indicated in the table to respective members) and submit the required files by
31/01/2022 and following which there will be a meeting at 4. pm In Electronics Lab on

31/01/2022.

Work

Assigned Members | Signature

Collection of UGC Antiragging guidelines
(in pdf or word file)

Mr. Mahendra

List the Responsibilities of Anti-ragging cell
(in word file)

Mr. Shivakumar

List the Punishment for Participation infor
abutment of ragging | in word file)

Mr. Krishnamurthy

List the Measures to present the menace of
ragging [ in word file)

Mr. Anand

List the Future plans of the cell { in word

Ms/ Smt. Usha &

file) Ms/Smt. Sowmya
Poster & website Update, Bill Boards Ms. Pushpa g .
Anti rageing squad Including facultyand | Mr. Manjunath !
students (Class C.R's & NCC & NS5) %.k,/‘é
P
M - %;I
¥ Muysore - 570 0



SARADA VILAS EDUCATIONAL INSTITUTION (R} MYSURU
SARADA VILAS COLLEGE
KRISHNAMURTHYPURAM
MYSURU-570004

ANTI RAGGING CELL

STUDENT AWARENESS PROGRAM

SEMINAR ON

“WHAT IS ONE EMERGENCY NUMBER 112"

RESOURCE PERSON

Sri. MAHESH V.
POLICE SUB-INSPECTOR
MYSURU DISTRICT POLICE CONTROL ROOM

Date :01/02/2022
Place : Sri Venkatakrishnaiah Auditorium
Sarada Vilas Law College Mysuru

Time :4.00 to 4.30 pm

ALL ARE WELCOME
Y Lr—
Pushpa K. B K
(Convener, Anti Ragging Cell) (Principal, sga,(ﬂd;awhmiulltege]

All members of Anti Ragging Cell, Management, Staff and Students SVC, Mysuru




Phone No: UB-T32479, Faxiez-23ug

E- mall: pringipal@esradailia
wehsite: www saradivilas com
SARADA VILAS COLLEGE S
mm:mmm-thppumm, Mysore - 570 004 Karmatoka
Affiliated to University of Mysore

Re accredited by NAAC with 8+ grade (CGPA: 2.70)

I]'r: Devika M, M.Se., M. Phil,, Ph, D
Principal
Mob: 9580024483

Date: 01.02.2022

To

ari. Mahesh v,

Police Sub-Inspector

Mysuru District Police Control Room
Mysuru

Respected Sir,

Sub: Regarding "WHAT IS ONE EMERGENCY NUMBER 112" program for
students of Sarada Vilas College through Anti Ragging Cell.

FEFolkd ek

This is to bring to your kind notice that Anti Ragging Cell is organizing
a program for the students on 01/02/2022 from 4.00-4.30 PM in Sri
Venkatakrishnalah auditorium. We are honoured to invite you as a
resource person to address our students and educate them.

Thanking You

Yours Faithfully

vilas C-UH"E‘
Mysane - 570 004
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The program was presided by Dr, Devika M., Principal, Sarada Vilas College

The program was conducted by Pushpa K., Convener, Anti Ragging Cell,
Sarada Vilas College and the members - Captain Manjunath R. A,
Sri. Krishnamurthy H, R, Sri. Shivakumar G, Sri Mahendra B. §., Dr. Anand G,

Ms. Usha, Smt. Sowmya

Anchoring : Pushpa K.
Welcome Speech : Dr. Anand (.
Vote of Thanks : Sri. Shivakumar G.
Pushpa K. Drpmm
Convener Pnnmpa#“ﬂnc‘-?“ nﬂeglﬁ'-
Anti-Ragging Cell Samdaé&laﬁoﬁﬂgﬁ‘“
Sarada Vilas College M}rsuruﬁﬂil
Mysuru-04 Mob.9880024483
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SARADA VILAS EDUCATIONAL INSTITUTION (R.) MYSURU
SARADA VILAS COLLEGE
KRISHNAMURTHYPURAM
MYSURU-570004

ANTI RAGGING CELL

STUDENT AWARENESS PROGRAM

On 01/02/2022 The Anti Ragging Cell of Sarada Vilas College conducted a
seminar on “"What is one Emergency Number 112" at 4.30pm in Sri
Venkatakrishnaiah Auditorium, Sarada Vilas Law College, Mysuru-04.

Sri Mahesh, Sub-Inspector, &
Mysuru  District  Police |
Control Room, the resource |
person  addressed the |-
students and maneuvered
them about various crimes |
that are increasing in our |
society such as Internet [ 1
ragging, Mobile Frauds, theft |5

etr. EI]ILI hnw our PU‘HCE 2 |f,'!"-."'r'i".mi"h'L:HTT%LTTEF'M' Wiyaid, !:u'ral;;ul!lmu-i]u.' Lo T
o el | 1L ] e
Department are successful et sudaree | |1 | | | ! L3y
¢ . ~ o e PR ARRERE | | | ]
in controlling the crimes by o dbei y A ;
] il | il | AL s —— —

using the Emergency _
Number 112 by illustrating few real cases dealt by them. He also explained

various consequences one must face when indulged in ragging and also
shared some examples of what one goes through mentally as well physically
if ragged. He informed that there are nearly 120 Police officers working day
and night under emergency service 112 monitoring the location of the
person in distress/danger and provide safety to women, children and also in
case of fire accident, medical emergency and to reach the people who lost

track of their location.

I!r."r||‘|ﬂr
AT
Gorali pils alle g
e e = 370 i
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FE th?“ finally explained in detail on how to use Karnataka State Police App
n ‘I’l‘ﬂth the following services are available:

Nearest Police Station and Jurisdiction of police station
2. To find the addre

S0 55, contact number, location and E-mail of police
officials

3. Any other vital notifications to the public from the Police department

Later the students posed few questions regarding how to reach the Police if
they encounter some unlikely incident. The questions were well answered
by Sti. Mahesh. The students were encouraged by his inspiring words and

e many very interested in
pursuing their carrier
[to:  serve] in Paolice
Department.  Students
were  requested to

1 LS T v : spread awareness
Uik ﬁm mm e among their neighbors
AR AR and  family members

about the emergency
number 112.

7 Mysuru, Karnataks, Indla
Gih Croxs Road, Kishnamurby Porsm, Bhnary, Karnstsin STOOGH,
4 Indiy
d Lmitamdorys
Long 7882309°
S onjoafal cesita PM

b e r—————e —
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ANTI RAGGING CELL

Sarada Vilas College
Krishnamurthypuram

Mysuru-570004

Date: 01022022 Tinte: 4.00- 4.45 pm

Topie: WHAT 15 ONE EMERGENCY NUMBER 112
Resource Person: Sri. Mahesh V. Sub-Inspector, Mysurn District Police Control Room)
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ANTI RAGGING CELL

Sarada Vilas College
Krishnamurthypuram
Mysuru-570004

Date: 01022022

Taple: WHAT IS ONE EMERGENCY NUMBER 112

Resnuree

Person: Sri, Mahesh V. Sub-Tnspectar,

Time: 4.00- 4.45 pm

Mysuru District Police Control Roam)
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Mhate:

ANTI RAGGING CELL

Sarada Vilas College
Krishnamurthypuram

Mysuru-570004
010272022

Topie: WHAT IS ONE EMERGENCY NUMBER. 112

Time:

4,00- 4.45 pm

Resource Porson: Sri. Mahesh ¥l Sub-Inspector, Mysury District Police Control Room)
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ANTI RAGGING CELL

Sarada Vilas College
Krishnamurthypuram
Mysuru-570004
Date: D1/02/2022

Time: 4.00- 4,45 pm
Topic: WHAT 1S ONE EMERG ENCY NUMBER 112

Resource Person: Sri, Mahesh V.( Sub-Inspecior,

Mysuru District Police Control Room)
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ANTI RAGGING CELL

Sarada Vilas College

Krishnamurthypuram

Bate: DILAZ2022

| Topic: WHAT 1S ONE EMERGENCY NUMBER 112

Mysuru-570004

Time: 4.00- 4.45 pm

Resouree Person: Sri Mahesh V.( Sub-Inspeetor, Mysurn District Police Cantrol Room)
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ANTI RAGGING CELL

Sarada Vilas College
Krishnamurthypuram
Mysuru-570004

Dare: 01022022

Topic: WHAT 1S ONE EMERGENCY NUMBER 112

Time: 4.00- 445 pm

Resource Person: Sri. Mahesh VoA Sub-Inspector, Mysuru District Polics Control Room)
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ANTI RAGGING CELL

Sarada Vilas College
Krishnamurthypuram

o Mysuru-570004
mte: 01022022 Time: 4.00- 4.45 pm

Topic: WHAT IS ONE EMERGENCY NUMBER 112

Resource Person: Sri. Mahesh V.( Sub-] nspector, Mysura Bistrict Police Control Room)
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SARADA VILAS EDUCATIONAL INSTITUTION (R.) MYSURLU

SARADA VILAS COLLEGE
KRISHNAMURTHYPURAM
MYSURU-570004

ANTI RAGGING CELL

STUDENT AWARENESS PROGRAM

SEMINAR ON

“WHAT IS ONE EMERGENCY NUMBER 112 "

1. Welcome

2. Introduction

3. Seminar

4. Interaction

5. Vote of Thanks

AGENDA OF PROGRAM

: Pushpa K.

: Dr. Anand G.

: Sri. Mahesh V.

» With students (5 to 10 minutes)

: Mr. Shivakumar G.

2 ? |r"|I||'|HIl
gyl Wilus Cutlege
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ANTI RAGGING CELL

Sarada Vilas college,
Krishnam urthypuram,
Mysuru-570004

Mlin utes of meeting

Date: 3;&” ,l,:iur:ll 3

Place: E:_i.n:]'rmﬂ"; lal _

Discussion points of the mecting:
9 ﬂH-I{'-RAjJM:J n:.“ -—f’rmjvcmm.l L% ﬂ!’ﬂ--!’-llr:lﬁi"L wdml[:-mﬂib!-mil
9 Fil coflichm 1_uﬁ!{ sllotted (b monlyns)

[

Time: 3.00 — 3.20 p-m
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Members Present
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ANTI RAGGING CELL

Sarada Vilas college,
Krishnamurthypuram,
Mysuru-570004

Minutes of meeting

Dﬂ:ﬂ= lllﬁ'lljﬂll

Place: Ff{nL.:T::_,] - l'r-rﬂ.r'l'?l:?e Ll
Diseussion points of the meeting:
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Members Present
51 No, | Name Signature | 8L No, | Name Signature
Dr. Devika M, - 5 Sri. R, A. Manjunath [/ . é

1 Pringipal

Pushpa K.
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i Srl. G. Shivakumar M

Frivcipnl

Netrarelee Vilas Clloge
iHikard =870

33




ANTI RAGGING CELL

Sarada Vilas college,
Krishnamurthypuram,
Mysuru-570004

Minutes of meeting
Date: I?lmim;.;r_

Place: [1izvob mt:jj lal,

Discussion points of the meeting;
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Members Present

Time: [, .00 p.— L. 40 -pm

SL.No Name Signatare

Pushpa K. Wﬂ,
1

Sri. H. R. Krishnamurthy W
2

Srl. G. Shivakumar M‘_’
3 Eﬁm*

4 Sri. R. A, Manjunath W
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ANTI RAGGING CELL

Sarada Vilas college,
Krishnamurthypuram,
Mysuru-570004

L SEh
PUSHPA K. i#lei| %

Assistant Professor
Department of Mathematics
Sarada Vilas College
Krishnamurthypuram
Mysuru-570004

| request the following members of the Anti-ragging cell to attend the
meseting in Microbiclogy Lab at 4.00 pm on 17/01/2022, Sarada Vilas College,
Krishnamurthypuram, Mysuru-570004,

Name sipnature
1 Sri. H. R, Krishnamurthy uﬁt':'r-

i ——
2 Sri. G. Shivakumar W
3 Sri. R. A. Manjunath &]/

i
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Students sensitised on
“Emergency Number 112”
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Repil.) MYSUR
SARADA VILAS COLLEGE

&
Y
Krishnamurthypuram, Mysuru

PREV] ION OF HARASSMENT OF WOMEN COMMITTE

CIRCULAR
Student Awareness Program -
Seminar on
“STOP HARASSMENT™

RESOURCE PERSON

Prol. A. SHASHIKALA
Retired Professor of Zoology,
Mysore

Date: 01.02.2022
Time: 03.30-4.00 PM
Venue : Shri Venkatlrnishnaiah suditonum, SVC

All are welcome

Dir. Saroja Yallappa Talwar Dr. M. Devikn

Convener Principnl
Prevention of Harassment SVC, Mysuru
of Women Committee, SVC

Management, Stall and Students, SYC, Mysore

SARADA VILAS EDUCATIONAL INSTITUTIONS(Regil.) MYSURLU
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SARADA VILAS EDUCATIONAL INSTITUTIONS,(Regd.) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF SEXUAL HARASSMENT COMMITTEE
MEETING NOTICE

Date: 04.07.2022

It is proposed 1o conduct “Prevention of Sexual Harassment Commities®” mecting
for the current academic year 2021-22 on 05,07.2022 Tuesday at 4.00 PM in room number
16. The commities members are requested to attend the meeting,

Agenda :

Steps 1o be taken 1o prevent harassment of women

I

2, Formation of guidelines for prevention of sexual harassment.

3. Actions to be made in case of any incidence.

4. To spread awareness about prevention of sexual harmssment,

3. Any other matter,

iy # LQJ_L*-‘_'_'_.__

Dr, Sarojs Yallappa Talwar Dr. mﬁimh
Convener Principal M5 MPNLFRD.
Prevention of sexual harassment committes Surnda Vilag %Wmﬂ e,
SV, Mysuru ue

Krishnamurthypusam Mysuns.
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF SEXUAL HARASSMENT COMMITTEE

Minutes of the meeting

Date: 05.07.2022
The meeting of prevention of sexual hirnssment committee was held on 5" July 2022
under the chairmanship of honarable principal Dr. M. Devika. The different kinds of

measures to be taken and responsibility o be served by the members of the committee has
been discussed and assigned work to the respective members,

The following agenda was discossed in the meeting:

1. Steps o be taken to prevent harassment of women

1. Formation of guidelines for prevention of sexuil hamssment.
3. Actions 1o be tnken in ease of any incidence.
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List of committee members present

S1. No. Neme of the members Signature
i Dr. M. Devikn
Prineipal, SVC Mysury (e—=
2 Dr, Saraja Yallappa Talwar, )
Convener, POSH Committee I
Assistan! Professor,
Dept. of Mathematics, SVC S|\F|2-
3 | Smt Shakunthala =
Assistant Professor, _ga-"'{*—--"_"
Dept. of Zoology, SVC : ns’ﬁﬁﬂﬂ_
4 Dr. Rekha H. L.
Assistant Professor,
Dept. of Kannada, SVC
5 |H-s. Saviden, Rt S s
e Ao M‘?Jﬁ'ﬂ; 3
THHESESRL wiyy e .
6 CMITHA ME. .
Pelicg {ﬁ dra pecil R P51 )5 )22
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ﬂﬁ#.m Y e SNC sl7lss
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9

o
Dr. Surnja laaair

Convener

Prevention of sexual hammssment Comminee
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SARADA VILAS FDUCATIONAL INSTITUTIONS. (Regd.) MYSLURIT

ARADA VL EGE
Erlalmamprhvpuram, Mynerm

PREVENTION OF HATASSMENT OF WOMEN COMMITTER
STOF HARASSMENT

Diate: D1.02.2022 Time:3I400PM  VenwerShel Venkaikrishnalah auditorium, SVC
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.) MYSUR

LA

Hilies SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTE

CIRCULAR
Student Awareness Program
Seminar on

“STOP HARASSMENT™

RESOURCE PERSON

Prof. A, SHASHIKALA
Retired Professor of Zoology,
Mysore

|
Date :  01.02.2022

Time : 03.30-4.00 PM

Venue :  Shr Venkatkrishnaiah auditorium, SVC

All are welcome

e
NG - Re—
Dir. Smrija Yallhppa Talwar D, M, Devika
Convener Principal
Prevention of Harassment SVC, Myvsurn

of Women Committee, SVC

Muonagement, St nod Stoadents, SVC, Mysore

SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.) MYSURU
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SARADA VILAS COLLEGE, MYSORE
K M PURAM, MYSURL-04

The eollege has constituted sn “Prevention of Sexual Harnssment of Women Commitiee™ for
the academic vear 2021-22 in the vighanee of the chaltperson, comprising of selocted faculty
mambers; few students (rom the presont veur. The commitles menbers nre s follows,

Chairperson : B, M. Devik, Principal
Convener : Dr, Sarefan Yallappa Talwar
Staff Members : Smt. Shakunthala

1 Dr. Relhis H. L.
: Mr. Rajkishar
: Dr. Vinusha H, M.

Stodent Members - : Kushi
: Birdu DS

: Rukshitn

: Sevanthi mayur] A
: Despthi

: Rohini

: Ranjitha B.S

: Nnitanhya

: Pruthyl

The commirtee shall mainwin alert vigil all times and enssre thar thefr functions see carried Gt
properly and effectively.
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Prevention of harassement of women

Classwise students membership

SL Name Class&section Phone number

NO
1 Kushi | Bse, 1v sem A Sec 7337780366
2 Bindu D.5 | Bsc, 1 sem B Sec 8152949082
3 Rakshita Il Bsc, 3°= Sem A SEC (PCM) 9535211991
4 Sevanthi mayuri .A |l Bsc, 3= Sem 4 SEC (CBZ) 7829401907
5 Deepthi Il Bsg, 3% Sem A SEC (BMBT) 7975025929
B Rohini Il Bse, 3# Sem PMCS 6360511273
7 Iyothi Il Bsc,5 th Sem PMCS 7338614046
8 Ranjitha B.S [l Bsc,5 th Sem PCM 8088395467
9 MNaitanhya Il Bse,S th Sem CBZ 81057453041
10 Pruthvi I Bze,5 th Sem BMBT 7022647239
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.) MYSUR

SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru
PREVENTION OF HARASSMENT OF WOMEN COMMITTE
CIRCULAR

Student Awareness Program
Seminar on

“STOP HARASSMENT™

RESOURCE PERSON

Prof. A. SHASHIKALA
Retired Professor of Zoology,
Mysore

Date:r 01.02.2022
Time: 03.30-4.00 PM
Venue @ Shri Venkatkrishnniah suditorium, SVC

All are welcome

ZT(61 — LDE': =
Dr. Saroja allpppd Talwar Dr. M. Drevika

Convener Irineipal
Prevention of Harassment SV, Mysury
of Women Commiiiee, SVC

Management, Stnfl and Studonts, 8V C, Mysore

SAHADA VILAS EDUCATIONAL INSTITUTIONS (Repd.) MYSURU
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT
COMMITTEE

Minutes of the mecting

Dte: 29.01.2022

The meeting of prevention of bartssment of women committes was held on 29
Jamuary 2022 under the chairmanship of honorable principal Dr, M, Devika, The different
kinds of measures 1o be taken ond responsibility 1o be served by the members of the

commiltee has been discussed and ngsigned work to the respective members,

The following agenda was discussed in the mecting!

1. Steps to be taken to prevent harsssment of women

1. Formation of guidelines for prevention of sexual harassment.
3. Actions 1o be taken in case of amy incidence.

List of committer members present

SI. No. Name of the members Signoture
I Dr. M. Devika
Principal, SVC Mysury pr—
2 Dr. Soroja Yallappa Talwar, -
Assistant Professor, !"-Iﬂ
Dept. of Mathematics, SVC 2o I3
3 Smi. Shakunthala
Assistant Professor, _g-—-{,_-"'——' -
Dept. of Zovlogy, SVC i
4 Dr. Rekha H L.
Adsistant Profossor, ¥l
Dept, of Kannuda, SV 29 ool
5 m."ﬂqi Kishoae 5.1 -
iz

ﬁm@ﬂ
Dr. Saroja ?aﬂ?&ﬁ' W

Convener
Mrevention of sexil hiensstment Commities
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Phome Not 08212152479, Fax0021 -1
E-mail; principal @saradavilas.com
ehaita: www, saradavilas com
SARADA VILAS COLLEGE
: Krishnamurthy puram, Mysare - 570 004 Karnataka
T Affillated to University of Mysore
Re occredited by NAAC with B+ grade [CGPA: 2.70)

Dr, Devika M, M.Sc., M. Phil,, PL. D
Principal
Mob: 98800244583
Date: 31.01.2022

To

Prof. A. Shashikala
Reétred Professor of Zoology
Mysore

Respected Madam,

Sub: Regarding STOP HARASSMENT program for students of Sarada
Vilas College through prevention of harassment of women committee.

This is to bring to your kind notice that prevention of harassment of
women committee is organizing a program for the students on 01/02/2022 from
3.30- 4:00 PM in Shri Venkatkrishnaiah suditorium, We are honored to invite

you as a resource person 1o address our students and educate them. Hope you
will accept our invitation and oblige.

Thanking You

Yours Faithfully
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SARADA VILAS EDUCATIONAL INSTITUTIONS. (Regd.) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARA SMENT OF WOMEN

OMMITTEE

MEETING CE

Date: 28.01.2022

It is proposed to conduct “Prevention of harsssment of women committes” meeting
for the current acadentic year 2021-22 on 29,01.2022 Suturdsy al 12.00 PM in rogm number

16, The Commiltes members are requested to attend the meeting,

Apenda :

Steps to be taken to provent harassment of women
Formation of guidelines for prevention of séxun) hemssment,
Actions tw be made In case of any incidence,

Any ather matter.

E T

LB 03
Dr. Saroja Yallappa Talwar D M. ﬁ;rrj.;:—
Cotivener

Principal

Prevention of sexual harmssment Committes Sarmda Vilns College, Mysuru
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Phone : 0821 - 2332479
Saradn Vilns Edueqtional Institutions (R) Fox : 0821 - 2330221

i SARADA VILAS COLLEGE

K.rislmnmurlhypnmm, Mysuru - §70 004

(AfTilinted to the University of Mysore)
Rencerediieg by NAAC

with B+grade (CGPA « 2.70)
E-mail ; prinnipnl@mmdnvilnu.mm. Websilo www.sarndavilas.com —
Or. M. Devikg, s, M. ThiL, PhD
P'rincipal
Maobile - 9880024483

Date: 31.01.2022
To -

Prof. A. Shashikala
Retired Prg fessor g

[ Zaology
Mysore

Dear Madam,

We arg extremely thankfyl 1o you for Coming to oup Institution ang
addressing the students

tion of women hnraﬁsmﬂnt.
in fu ture,

about praven

We wish
1o have your continued Co-Operation

Thanking yoy .
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SARADA VILAS EDUCATIONAL INSTITUTHONS

SARADA Y TLAS COLLEGE

(AfTilinted w University of Mysore and reaccredited by NAAC with B+ Grade CGPA 2.7
Sarada Vilas Ruad, Krishmamurthypuram, Mysuru 570004

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE
Student Awareness Program
Seminar on

B ——— —

- STOP ibgmmgmz.ﬂ

LtRSON

§.oTOP | sl Prof. A. SHASHIKALA
Retired Professor of Zoology,
Mysore
Dr. Saroja Yallappa Talwar Dr. Devika M.

Principal,

Convener,
SV, Mysore

Prevention ol Horassment of Women Commitice, SVC

— p— e ——

N — - ot __

VE EE::E.V..._.H
TE: 01" Or FE ', 2122 TIME : 3.30-4.00 I'M Vi z:r Shri Venkatkrishnaiah .E_ :
DATE: 0177 OF FEBRUARY. 20 _ i AR s ey
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52



SARADA VILAS ED UCATIONAL INSTITUTIONS, (L) MYSURU

SARADA VILAS COLLEGE

K rishnamurihypuram, Mysuru

PREVENTION OF | HARASSMENT OF WOMEN COMMITTEL

Diage:0| A3.2022 Time: 3304 0000
Venue: Shei Venkatakrlzhaalal Auditoriom, SV
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In order to educate the students abont prevention of harsssment of wamen, on 01" of
February 2022,  “Prevention of Harmssment of Women Committee", Soradn Vilus College,
Krishnamturthy Puram, Mysore conducted n specitl lectute cntitled "STOP HARASSMENT™
10 inculeate nwireness among the students nbout the prevention of karassment of women and
children.

The session started ar 3:30 PM on 01/02/2022. Dr. M. Devika, Principal, Sarada Vilas
College, Mysore presided the program. Dr. Sarojn Yollappa Talwar, Assistant Professor of
Mathematics. and Convener of prevention of harassment of women commitiee, SVC
welcamed the pathering and introduced the apeaker,

The resource person was Prof. A. Shashikala, Retired Professor of Zoology, Mysore.
The resource person has been honoured with *Women Achiever™ gward on Infernational
Womens Day fram Odanadi Sava Samithi, has been nominnted for the "American Medal of
Honor” given to individual for eontribution 1o society and has been nominated for “Grest
Women of the 217 Century™ by American Biopraphical Institute, North Carolina, USA given
to women achievers for their role in shaping the soclety.

The speaker spoke mainly abowt sextinl hsmssment of women. Sexunl harsssment
tefers o' any form of unweleome sexual bahnvior which s offensive, humiligting and
mtimidating, pender equality and female exploitation in gender equal society, Further, it is
apainst the law to sexually hamss anyone.

Sensible people should try to stop harassment. In post days there was female
infanticide and female foeticide. Women atrogity types-are physical relationship, forceful
sexual demand, blue films, imuge morphing und messaging in socizl media, ill treating
women int working place, viewing women with bad intention ete.. all these together are purt
of crime and they should be punished severely.

Prevention of harassment of women commities convener D, Sarojn Yallappa Talwar
and members Mr. Raj Kishore, Mrs. Shakuntala, Dr. Vinusha B M and Dr. H L Rekha were
present in the function. The session was very informntive and internctive.

% foes =y

Dr. Saroja Yallappa Talwar Dr, M. D@-;'-Ikn
Convener Prindtpaled ol
Prevention of Harassment S MySiae Colle

of Women Commitiee, SVO Myaar - 57905
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GRIVANCE REDRESSAL COMMITTEE FOR 2021 -22

As per the rules and regulations for
Sarada Vilas College for the duratio
different position to enquire the na

28/09/ 2022
students in an institute ‘Grievance Redressg| co
n of 2021- 22 was constituted with followin
ture and extent of grievance,

Mmittee of
g staff Members ,

Staff Name Designation Signature

Dr. M. Devika Principal Oop—

Smt. Suganthi S Singh Convener SLacrtha . . ?ﬂgg
Dr. Govindaraju. m Special Invitee . -
Smt. Shakunthala Member

Smt.UshaDMm Member ;

Objectives

To investigate and review the complaints or grievances of the students and faculties,

To create awareness among the students for

the availability of the members and faculties to
report the grievances.

To investigate the cause of grievances,

To ensure effective solution depending upon the gravity of the situation.

The grievance committee takes care of the following

Complaints of the student, from the Scheduled Castes,
classes, minority or disabled categories.

the Scheduled Tribes, other backward
Non publication of prospectus/ broacher as specified,
Quality education as promised at the time of admission.

Publishing any information in the Prospectus, which is false or misleading and not based on facts?

Delay in conduct of examinations beyond that specified in the academic calendar.

Providing student amenities as may have heen
institution.

Non transparent or unfair evaluation practices.

Minutes of the meeting held on 28

of September 2022 at the A V Hall to solve the grievance
faced by the students,

The major problems faced by the students during 2021
including gym, xerox and cleanliness in the washroom.

-22was related to the canteen, sports
Few students demanded to have a good canteen Inside the college campus.

Few students demanded different types of sports activities and a gym instructor.,

Few students demanded for a xerox machine inside the campus for the students.

Few students asked to maintain the hygiene of the washrooms on hourly basis.

99



Few students wanted hostel facilities for boys.

Few students wanted more extracurricular activitjes,

d immediately. Few are under
taken care shortly.

Solution

Regarding the canteen issue a mobile van canteen is installed inside the campus during lunch
break, to check for the utilization before going in for a Permanent canteen, which is also in the
agenda of our college.

Few more problems require the discussion of the principal with the
management. This is under discussion for future implementation.

CONVENER -~ PRINTIPAL
SUGANTHI S SINGH

DR. M.DEVIKA
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9.

10.

11.

12.

14.

15.

16.

17.

18.

19.
20.

College Magazine Editor
Members
Discipline Convener
Members
Campus Maintenance Convener
Members
Anti Ragging Cell Convener
Members
Grievance Redressal Convener
Members
Prevention of Convener
Harassment of Women Members
Career Guidance and Convener
Placement Cell Members
Publicity Convener
Members
Website Maintenance Convener
Placement Cell Members

CBCS Nodal Officer (University)

CBCS Subject Coordinators

Endowment Prize Convener
Members

: Sri R. A. Manjunath
: Dr. G Ananda

Dr. Divya S.

: Sri R. A. Manjunath
: Dr. Jagadeesh Krishna

Sri D. Shivashankar
Sri. M. R. Prathap
Smt. Gagana S. B.
Sri P. Likith Clement
Sri Mahendra B. S.
Smt. N. Achyutha
Smt. B. S. Spoorthi
Sri K. Kishor Kumar

: Smt. Jyothi A. N.,
. Sri Dhanush Chandra Guru H. M.

Smt,. Gagana S. B., Smt. Preethi R. S.

: Dr. M. K. Manjula
: Sri H. R. Krishnamurthy

Sri D. Shivashankar

: Smt. Suganthi S. Singh

: Smt. A. N. Jyothi, Smt. Shakunthala
: Dr. M. K. Manjula

: Smt. Suganthi S. Singh

Smt. Shakunthala

: Dr. Jagadeesh Krishna
: Smt. A. N. Jyothi, Smt. Arpitha

Sri M. Raghuhar

: SriR. A. Manjunath
: Sri H. R. Krishnamurthy

Sri D. Shivashankar

: Dr. Jagadeesh Krishna

: Smt. Lakshmi Krishna

: Smt. Suganthi S. Singh

: Heads of the Department
. Smt. Suganthi S. Singh

. Smt. Lakshmi Krishna

Sri H. R. Krishnamurthy

The highest education is that which does not merely give us information but makes our life in
harmony with all existence - Rabindranath Tagore
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.)
MYSURU

SARADA VILAS COLLEGE, MYSORE
ANTI - RAGGING CELL

In the nut-shell, ragging is any act resulting in mental/physical, verbal and sexual

abuse, and indecent behaviour, criminal intimidationfwrong restraint, under mining human

dignity, financial exploitation and use of force. As per the guidelines of UGC, ragging

constitutes one or more of any intention by any student or group of students on:

* Display of noisy, disorderly conduct, teasing, excitement by rough or rude

treatment.

Handling unruly activities which may cause annoyance.

® Undue hardship, physical or psychological harm or create apprehensive fear in a

fresher.

* Asking the students to do any act or perform something which any student would not

do in the ordinary  course and which causes him/her shame or embarrassment or

danger to his/her life, etc.

which may put human dignity a threat.

The college has a vigilant anti-ragging committee to prevent and eradicate the menace of

ragging of any type within the college campus under this banner a student may raise a

complaint regarding any matter related to their stay in the college campus or beyond, any

instance of workplace harassment is solved at lowest possible level of authority.

The Committee comprises of faculty members and student representatives from different

streams. The committee meets offline time to time to discuss the anti-ragging directives

received from UGC and put them into action. The committee meets invariably in the

beginning of the academic session to discuss the modalities. The anti-ragging committee is

reconstituted every year like any other staff association committee as per the college

directive. It ensures prevention of ragging by frequent and surprise rounds in the campus.

We are proud to ensure a safe environment.




Members :

| President Dr. M. Devika,
Principal SVC, Mysuru
Convener Dr, M.LK. Manjula
Associate Professor of Chemistry, SVC
Members Sri H.R. Krishnamurthy
Assistant Professor of Chemistry, SVC
Sri. D. Shivashankar
Physical Education Director, SVC
Student Vasundhara Hegade (CBZ)
Representatives
Nethra B (PCM)
V
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.) MYSURU
SARADA VILAS COLLEGE

Krishnamurthy Puram, Mysuru

ANTI RAGGING COMMITTEE

A REPORT

Name of the college

Number of women
harassment cases
reported

Number of persons
against whom action
is initiated

Number of
Harassment cases
resulting in death of
persons

Sarada Vilas College
Mysuru

NIL

NIL

NIL
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Sarada Vilas Educational Institutions®

Sarada Vilas College

Krishnamurthipuram, Mysuru

Prevention Of Harassment of Women Committee
Minutes of the Meeting, 2020-21

Date: 18" March 2021, Thursday (4.00 PM — 5.00 PM), Venue: Chemistry lab

Presided by,

Dr. M K Manjula, Convenor, Prevention of Harassment of Women Committee, Sarada Vilas
College, Mysuru.
Members Present:

SLNo Name of the Faculty Signature
I | Mrs. Suganthi S Singh — g_c;._yj&[\
2 | Mrs. Shakunthala ~ _
/_____:'_—-7—7

Agenda:

e To handle the responsibilities of the committee members towards Prevention of
harassment of women in the institution
e To look into the matter of harassment of women in the institution

Minutes of the Meeting:

¢ All the members of the committee gathered at Chemistry lab to discuss the matters of the
committee. The Convenor welcomed all the committee members.

e The members discussed about seeking advice of societal concern personalities like an
advocate, police, doctors, social workers etc.

e [t is decided to take permission of management and invite the any two above mentioned
professional to the institutions to bring awareness among the student and faculties.

o The complaints/ quarries if any by the student or faculty members about harassment were
examined. Since no complaints / quarries were received by the student or faculty
members about harassment, meeting was concluded.

Convenor

(Prevention Of Harassment of
Women Committee)
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE REPORT
FOR THEACADEMIC YEAR 2020 -2021

Prevention of harassment of women committee works towards the prevention of sexual
harassment of women/girls in the institution. The committee is continuously monitoring the
matters related to the problems of harassment in the college campus. In the academic year

2020-2021, no as such cases were reported in the college.

Number of Number of Number of
Name of the women/girls persons against Harassment cases
college harassment cases whom action is resulting in death of
reported initiated persons
Sarada Vilas
College NIL NIL NIL
Mysuru
Q-
Yo7
Convenor Principal
Principal
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SARADA VILAS COLLEGE, MYSURU,

GRIVANCE REDRESSAL COMMITTEE FOR 2020-21

As per the rules and regulations for students in an institute

| ‘Grievance Redressal Committee ¢
Sarada Vilas College for the duration of 2020- 21 was constj o

) tuted with following staff members
different position to enquire the nature and extent of grievance. "
Staff Name Designation Signature i

Dr. M. Devika Principal Qop—=

Smt. Suganthi S Singh Convener Ve, = .q‘ﬁ

Dr. A, N. Jyothi Member : :

Smt. Shakunthala Member z -

Dr. Govindaraju. M Special Invitee . b~

Objectives G

To investigate and review complaints or grievances of students and faculties,

To create awareness of availability of members for students and faculties to report grievances.

To investigate the cause of grievances.

To ensure effective solution depending upon the gravity of the situation.

The grievance committee takes care of the following

Complaints of the student, from the Scheduled Castes,

the Scheduled Tribes, other backward
classes, minority or disabled categories,

Non publication of prospectus/ broacher as specified.
Denial of quality education as promised at the time of admission.

Publishing any information in the prospectus, which is false or misleading and not based on facts?
Delay in conduct of examinations beyond that specified in the academic calendar.

On provision of student amenities as may have been promised or required to be provided by the
institution.

Non transparent or unfair evaluation practices.

Minutes of the meeting held on 6" September 2021 at the A V Hall to solve the grievance faced by
the students.

The major problems faced by the students during 2020-21 w
education (online mode). Each student had a different issue
stay. The committee tried to solve these Issues so that all st
education. Notes for the exam were given Immediately,
during the online mode. With the cooperation of studen
were amicably solved and the college obtained good res
into confidence and the college put one representative i

ere related to the new mode of
depending upon the place of his/her
udents were not denied of their basic
so they can understand it much better

ts and faculty members all these problems
ults. The class representatives were taken
n each group to monitor any issues which
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was bought to the committee immediately. The committee analyzed the problems and gave
solutions to it. Few students had problem related to drinking water facility. This problem was solved
by the institution by installing a RO plant inside the college campus. Few students complained about
the hygiene of the washrooms. This problem was also solved by appointing a new set of
housekeeping staff to cater the same. Extension of lunch time was difficult, since teaching staff and
students were allotted the same duration. Hammering sound was caused because of renovation

work was in progress, which was also resolved. The committee looked into each minute detail and
resolved all the grievances faced by the students.

CONVENER

SUGANTHI S SINGH Dr. M. DEVIKA
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10.

11.

12,

13.

14.

15.

16.

17.

18.
19,

Discipline:

Campus Maintenance

Anti Ragging Cell :

Grevance Redressal:

Prevention of
Harassment of Women

Career Guidance and
Placement Cell:

Publicity

Website Maintenance

Convener
Members

Convener
Members

Convener
Members

Convener
Members

Convener
Members

Convener
Members

Convener
Members

Convener
Members

CBCS Nodal Officer (University)
CBCS Subject Coordinators

Dr Satyanarayana

: Smt. N. Achyutha

Sti D Shivashankar, Sri Vijaya Kumar
Dr. Jagadeesh Krishna.

Sti M. R Prathap, Sri D.Shivashankar
Sri Chethan, Sri Naveen Kumar

Sri K. Kishor, Sri M. Raghuhar

Sri P. Likith Clement

: Smf.S.Kanchana
: Smt. Jyothi A. N., Smt. Mamatha K_ P.

i Dr. M. K. Manjula
: Sri D. Shivashankar

Sri H. R Krishnamurthy

: Smt. Suganthi S. Singh
: Dr. M. Devika

Dr. S.Vimala
Smt. Shakunthala, Smt. A. N. Jyothi,

: Dr. M. Devika
: Dr. M. K. Manjula

Smt. Suganthi S. Singh
Smt. Shakunthala

: Smt. A. N.Jyothi
. Dr. Jagadeesh Krishna

Sri M. Raghuhar

+ Sri. R. A. Manjunath
: Sri H.R.Krishnamurhty

Sri D. Shivashankar

. Dr. Jagadeesh Krishna
: Sri Karthik

+ Sri K. Umakanth

Head of the Departments

The highest education is that which does 1.101 merely
our life in harmony with all existence. - R
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Sarada Vilas Educational Institutions®

Sarada Vilas College

Krishnamurthipuram, Mysuru

Prevention Of Harassment of Women Committee
Minutes of the Meeting, 2019-20

Date: 16™ October 2019, Wednesday (11.30AM — 12.15 PM), Venue: Botony lab

Presided by,

Dr. Devika M. Convenor, Prevention of Harassment of Women Committee, Sarada Vilas
College, Mysuru.
Members Present:

SL.No Name of the Faculty ~ Signature

1 | Dr. M K Manjula \’/W—-—‘

2 | Mrs. Suganthi S Singh 'f_i‘g;’?ﬁ‘_\‘ < ‘;“..% )
3 Mrs. Shakunthala
LL e
Agenda:

e To be aware of the responsibilities of the committee members towards Prevention of
harassment of women in the institution
e To look into the matter of harassment of women in the institution

Minutes of the Meeting:

e All the members of the committee gathered at botany lab to discuss the matters of the
committee. The Convenor welcomed all the committee members.
e The members discussed about seeking advice of societal concern personalities like an

advocate, police, doctors, social workers etc.
e The complaints/ quarries if any by the student or faculty members about harassment were
examined. Since no complaints / quarries were received by the student or faculty

members about harassment, meeting was concluded.

Cm&w%

(Prexvention Of
Harassment of
Women Committee)
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTERE
REPORT FOR THE ACADEMIC YEAR 2019 -2020

Preveniion of iaassineni OF wotneh cotmniiies o ihe institution is formed i order v
monitor the matter relating to the prevention of sexual harassment of women/giris in the
institution. The committee is continuously monitoring the matters related to the problems of
harassment in the college campus. In the academic year 2019-20. no as such cases were

reported in the college.

i |
Name of the J \iﬂﬁéﬁfs Number of persons | Number of Harassment ‘
college ‘ harassment cases against whom cases resulling in death |
| ) | repiarted action is initiated of persons |
| | |
| | |
Sarada Vilas [ |
College NIL NIL NIL |
Mysuru ‘
V
Convenor Principal
Pl-}-"‘a“_’;ga_’

dt? “J-{ﬁ G],L&"gw:e
" ~ Sysore-570 oM
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Sarada Vilas Educational Institution ®
Sarada Vilas College
Krishnamurthypuram, Mysuru.

Report
on
Grievance redressal committee for the
Academic Year 2019-20

The UGC has given the guidelines for all the colleges to set up the Grievance
redressal cell/committee to provide a mechanism for redressal of the student grievances and
ensure the transparency in the admission process, evaluation process and to prevent the unfair
practices in the college and to solve the problems of the students related to the facilities of the

college. The function of the committee is to look into the matters of the harassment, ragging
and problems of the students and to timely resolve the issues.

The Grievance redressal committee in our institution is constituted to resolve the
issues relating to harassment, ragging and problems of the students faced related to the
academic and non academic matters. The committee is actively working in order to solve the
problems of the students. Our institution is having the committee of 4 members in the
grievance redressal committee.

The following were the members of the grievance redressal committee:

Mrs. Sugandhi Singh-Convenor
Dr. Devika M-Member

Mrs. Jyothi A N - Member

Mr. B S Mahendra-Member

Objective of the grievance redressal committee:
The objective of the Grievance redressal committee is to develop the positive and responsive
environment in the institute among the various stakeholders in order to maintain the pleasant

atmosphere in our educational institution.
Scope:
The committee will deal with the following issues of the students:

e Academic matter related to admissions, evaluation, examination

o Financial Matters related to timely payment of fees dues, scholarship issues and other
fees (fees Concession matters are excluded).

e Matter related to facilities and infrastructure.
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Procedure for lodging complaints:

The students can feel free to give any complaint either in writing or oral to the
committee members and they can drop the complains in their respective
departments for which solution is expected by the students.

Procedure for solving the complaints:

The committee of our institution will carefully examine the various
complaints received by the students. The problems of the students will be
solved generally between 3 to 5 working days. The magnitude of the problem is
varied and accordingly the solution will be provided for each problem.

In the academic year 2019-20 total 15 problems were received related to
academics, facilities and infrastructure problems.The problem received has
been forwarded to the committee members and each problem is analysed in
order to understand the magnitude of each problem. The committee carefully
examined the details about the problems and the periodic meetings were
conducted to resolve the issues of students and the problem generally addressed
within 3 working days from the receipt of the problem. All the cases were
carefully examined and genuine effort was put in order to solve the problems
and some problems were forwarded to management which requires the
management involvement to solve the problems. The 15 issue which were
raised by the students is reflected in the minutes of the meeting which is

enclosed. There were no problems related to harassment, ragging during the
academic year 2019-20

The table showing the statistics of Grievances redressed during the
academic year 2019-20

Name of the | Number of Number of | Number of Number | Number of ﬁ‘
college women persons Harassment of complaints
harassment against whom | cases resulting | Ragging | received ‘
cases reported | action is in death of cases related
initiated persons reported | toAcademics
facilities and
infrastructure
Sarada Vilas NIL NIL NIL NIL 15
College,
Mysuru

Convenor : PrinCipal
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Sarada Vilas Educational Institutions (R)

Sarada Vilas College |

Afitiated to University of Mysore & Reaccredited by NAAC
with B' Grade CGPA 2.7 1

Sarada Vilas Road, Krishnamurthypuram
Mysore - 570004
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STAFF COMMITTEES IFFOR COLLEGE S
ACTIVITIES : 2018-19 § '

Chairperson of all committees: Dr. M. Govindaraju.

I.  Admission Convener Smt. P. Dhanalakshmi
Members Sri. Jagadeesh Krishna
Sri. R. A. Manjunath
2. College Timetable Convener Smt Suganthi.S.Singh
Members Smt. M Devika , Smt Pragathi
3. Students Forum and Convener Smt. M. Devika,
Cultural Activities Members Smt. C. M Lakshmi, Sri S Yogesh
Smt K B Vinutha, Smt S. Geetha.
Smt.H S Roopa, Smt .Pragathi
4. Literary Activities Convener Dr S. Vimala,
Members Smt. Lakshmi Krishna, Smt. K. M. Ramya
5. Career Guidanceand Convener : Sri. Jagadeesh Krishna,
Placement Cell: Members : Smt A N Jyothi, Sri M. Raghuhar
6. College Examinations Convener Sri K Umakanth
and Internal Assessment Members Smt. Suganthi S. Singh
| Smt A N Jyothi
7. Prevention of Convener Smt. P. Dhanalakshmi
Harassment of Women Members Smt. M Devika, Smt. S.Kanchana,
Sri Nagendra Kumar
Sri B. S. Mahendra
8. Anti Ragging Cell : Convener Smt. S .Kanchana
Members Sri N Sreenivasa, Sri D Shivashankar

Aim for success, not perfection. Never give up your right to be wrong, because then you
will lose the ability to learn new things and move forward with your life. Remember
that fear always lurks behind perfectionism.

-Dr. David M. Burns

9
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STAFF COMMITTEES FOR COLLEGE &
ACTIVITIES : 2018-19

=
Convener : Sri. K. Umakanth,

Members : Sri A.V Ravishankar,
Sti B. S. Mahendra
Smt. H. S. Roopa

Convener : Dr.M K Manjula

0, GricvanceRedressal:

10. Discipline:
Members : DrSatyanarayana

Sri D Shivashankar,

SriJagadeesh Krishna, Sri M R Prathap
Sri. Jagadeesh Krishna

Sri. A. V. Ravishankar,

Smt. Lakshmi Krishna

11. Website
12. Attendance

13. College Annual

Magazine Editor  : DrS Vimala
Members : Smt AN Jyothi, Sri S Yogesh
14. Library Advisory: Convener : DrSatyanarayana
Members : Dr. M K Manjula, Sri M R Prathap
Dr C B Pradeep Kumar
15. Sports Advisory Convener : DrR. Gururaja,

Members : Sri N. Sreenivasa, Sri Likith Clement
Sri B N Mahendra
-16.  Public Relations . Sri. R. A. Manjunath
17.  Campus Maintenance Convener : Smt. S .Kanchana
Members : Sri R.A Manjunath
18. CBCS Nodal Officer (University) : Smt P Dhanalakshmi
19. CBCS Subject Coordinators . Head of the Departments

All _ ‘ § -
: do:;; the top achievers I know are life-long learners. Looking for new skills, SIS Bies,
1d ¢ L Lo PP . ‘ . i
eas. If they're not lear ning, they're not growing and not moving toward exce llence.
-Denis Waitley

10
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Sarada Vilas Educational Institutions®

Sarada Vilas College

Krishnamurthipuram, Mysuru

Prevention Of Harassment of Women Committee
Minutes of the Meeting, 2018-19

Date: 22" October 2018, Monday (3.00 PM — 4.00 PM), Venue: Room No :16

Presided by,

Mrs. Dhanalakshmi P, Convenor, Prevention of Harassment of Women Committee
Sarada Vilas College, Mysuru.

Members Present:

[ SL.No | Name of the Faculty Designation Signature
1 Mrs. Devika M Asst Prof [Co————
2 Mrs. Kanchana S Asst Prof "
3 Mr. B S Mahendra Asst Prof £
4 Mr. Nagendra Kumar Asst Prof lﬁb.

Agenda:

To know the duties of the committee members towards Prevention of harassment of
women in the institution
To look into the matter of harassment of women in the institution

Minutes of the Meeting:

All the members of the committee gathered at room number 16 to discuss the matters of
the committee.

The Convenor welcomed all the committee members of Prevention of harassment of
women for the academic year 2018-19 for the meeting

The Convenor intimated the roles and responsibility of the committee towards Prevention
of harassment of women in the institution

The complaints/ quarries if any by the student or faculty members about harassment were
examined. Since no complaints / quarries were received by the student or faculty
members about harassment, meeting was concluded.

P - bji Cuens ("'b—“

Convenor

(Prevention Of
Harassment of
Women Committee)
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Sarada Vilas Educational Institutions®

Sarada Vilas College

Krishnamurthipuram, Mysuru

Prevention Of Harassment of Women Committee

Minutes of the Meeting, 2018-19

Date: 27™ April 2019, Saturday (11.30AM — 12.15 PM), Venue: Zoology lab

Presided by,

Mrs. Dhanalakshmi P, Convenor, Prevention of Harassment of Women Committee
Sarada Vilas College, Mysuru.

Members Present:

SL.No Name of the Faculty Designation Signature
1 Mrs. Devika M Asst Prof {pp——
2 Mrs. Kanchana S Asst Prof T —
3 Mr. B S Mahendra Asst Prof Fo -
4 Mr. Nagendra Kumar Asst Prof =2
Agenda:

e To look into the matter of harassment of women in the institution

Minutes of the Meeting:

o All the members of the committee gathered at Zoology lab to discuss the matters of the
committee. The Convenor welcomed all the committee members.

e The complaints/ quarries if any by the student or faculty members about harassment were
examined. Since no complaints / quarries were received by the student or faculty
members about harassment, meeting was concluded.

J) . Dhvaw h‘L’:_)>—-""'

Convenor

(Prevention OF
Harassment of
Women Committee)
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE
REPORT FOR THE ACADEMIC YEAR 2018 -2019

Preveuiion of harassteni of women conmimiiice works towaids ihe preveniion of
sexual harassment of women/girls in the institution. The committee is continuously
monitoring the matters related to the problems of harassment in the college campus. In the
academic year 2018-2019, no as such cases were reported in the college.

' |
[ N b f I
il ' \;'(‘;:nnén;r o ;s Number of persans | Numher of Harassment |
: &l against whom cases resulting in death
college harassment cases SR
= action is initiated of persons
[ reported
!
| SaradaVilas |
College [ NIL NIL NIL
Mysuru ,

dveror
enor Principal

Sarada Vilas Collegc
Mysore - 57 001
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Sarada Vilas Educational Institution ®
Sarada Vilas College
Krishnamurthypuram, Mysuru.

Report
on
Grievance redressal committee for the
Academic Year 2018-19

The UGC has given the guidelines for all the colleges to set up the Grievance
redressal cell/committee to provide a mechanism for redressal of the student grievances And
the ensure the transparency in the admission process, evaluation process and to prevent l.ht‘
unfair practices in the college and to solve the problems of the students related to the facilities

of the college. The function of the committee is to look into the matters of the harassment,
ragging and problems of the students and to timely resolve the issues.

The harassment, ragging and problems of the students in our institution is constituted
to resolve the issues relating to harassment, ragging and problems of the students faced
related to the academic and non academic matters. The committee is actively working in

order to solve the problems of the students. Our institution is having the committee of 4
members in the grievance redressal committee.

The following were the members of the grievance redressal committee:

Mr. K Umakanth-Convenor
Mr. A V Ravikumar-Member
Mr. B S Mahendra-Member
Mrs. H S Roopa-Member

Objective of the grievance redressal committee:

The objective of the Grievance Cell is to develop the positive and responsive environment in
the institute among the various stakeholders in order to maintain the pleasant atmosphere in

our educational institution.
Scope:
The committee will deal with the following issues of the students:

e Academic matter related to admissions, evaluation, examination

e Financial Matters related to timely payment of fees dues, Scholarship issues and other
fees (fees Concession matters are excluded).

e Matter related to facilities and infrastructure.
Procedure for lodging complaints:

The students can feel free to give any complaint either in writing or oral to the
committee for which solution is expected by the students.
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Procedure for solving the complaints:

N v : - n xamine the various
I'he committee of our institution will carefully examin

. 3 o« of the students will be
complaints received by the students. The problems of the S tho probl s e
g : vt mnonitude of the pro E
solved generally between 3 to § working days. The magnitude 0 o p
: . ; ¢ sded for cac oblem.
varied and accordingly the solution will be provided for cach pro

i pive +] 4 10
In the academic year 2018-19 total 10 problems were received related

facilities and infrastructure problems. The periodic meetings were con(.luclcd to
resolve the issues of students. All the cases were carefully examined and
genuine effort was put in order to solve the problems and some problems were
forwarded to management which requires the management involvement to solve
the problems. The 10 issue which were raised by the students is reflected in the
minutes of the meeting which is enclosed. There were no problems related to
harassment, ragging during the academic year 2018-19

The table showing the statistics of Grievances redressed
academic year 2018-19

during the

Name of the | Number of Number of Number of Number | Number of
college women persons Harassment of complaints
harassment against whom | cases resulting | Ragging | received
cases reported | action is in death of cases related to
initiated persons reported | facilities and
infrastructure
Sarada Vilas NIL NIL NIL NIL 10
College,
Mysuru
o fil'-
Convenor Priincipal
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2017-18

Sarada Vilas|Educational l'n_'s:titu'lionS'(R)

Sarada Vilas College
Affiliated to University of Mysore & Reaccredited by NAAC
with| B Grade CGPA2.7
Sarada\Vilas/Road} Krishnamurthypuram
Mysore'- 570004
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8.
10.
11,
N2
13.

14.
15.
16.
17.

18.

COMMITTEES

Chairperson of all committees: Dr. K.J. Muralidhara

Admission: Dr. M. Govindaraju, Smt P Dhanalakshmi
College Timetable, Office and Accounts: Dr. G. Viswanath,

Smt Suganthi.S.Singh
Students Forum and Cultural Activities:

Smt. M. Devika, Dr. S Vimala, Sri N. Sreenivasa
Literary Activities: Smt. S. Vimala, C.M. Lakshmi, Dr M.K.Manjula
Career Guidance and Placement Cell: Sri. Jagadeesh Krishna,
Smt Pragathi

College Examinations and Internal Assessment: Sri K Umakanth,

Smt. Suganthi S. Singh, Dr Satyanarayana
Prevention of Harassment of Women: Smt. P. Dhanalakshmi,

Smt Suganthi.S.Singh Sri. M. Govindaraju
Anti Ragging cell : Dr. M. Govindaraju, Smt. P. Dhanalakshmi,

Smt. S .Kanchana

Grievance Redressal: Dr. G. Viswanath, Sri A.V Ravishankar
Discipline: Dr M.Govindaraju, Sri. K. Umakanth, Shivashankar D
Website: Sri. Jagadeesh Krishna
Attendance: Sri. A. V. Ravishankar, Smt. Lakshmi Krishna

Annual College Magazine: Smt Shylaja, Dr S.Vimala, Dr Satyanarayana,
Dr M. Govindaraju

Library Advisory: Smt. P.Dhanalakshmi, Sri R.A Manjunath

Sports Advisory: Dr R. Gururaja, , Sri N. Sreenivasa, Shivashankar D

Public Relations: Sri. R. A. Manjunath

Doctoral committee: Dr M.Govindaraju, Dr R Gururaja, Dr G.Viswanath
Dr M.K.Manjula

Garden and Campus Maintenance: Smt. M. Devika, Sri R.A Manjunath

[ can live with doubt and uncertainty. | think it's much more interesting to live not

knowing than to have answers which might be wrong. -Richard P. Feynman
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Sarada Vilas Educational Institutions®

Sarada Vilas College

Krislmnmurlhipuram, Mysuru

Prevention Of Harassment of Women Committee
Minutes of the Meeting, 2017-18

Date: 13" October 2017, Friday (3.00 PM — 4.00 PM), Venue: Principal Office

Presided by,

Dr.K J Murulidhara, Principal, Sarada Vilas College, Mysuru.

Members Present:

| SLNo Name of the Faculty Designation Signature
| 1 Mrs. Dhanalakshmi P AsstProf | P. msha. LIS — , >l
2 Mrs. Suganthi S Singh Asst Prof =
il =i S gl
3 Mr. M Govindaraju AsstProf ||\, 7 . /4
Agenda:

* todiscuss the roles and responsibility of the committee towards Prevention of harassment

of women in the institution
* To look into the matter of harassment of women in the institution

Minutes of the Meeting:

e All the members of the committee gathered at principal chamber to discuss the matters of

the committee.
¢ The principal welcomed all the committee member of academic year 2017-18 for the

meeting
* The principal intimated the roles and responsibility of the committee towards Prevention

of harassment of women in the institution
Committee verified the complaints/ quarries if any by the student or faculty members

about harassment.
since no complaints / quarries were received by the student or faculty members about

harassment, meeting was concluded.

e (\ — "({L\_,
e wﬁl

o ,_4,7.1 i!ﬂs Co !'egt
T Liysare - 570604
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Sarada Vilas Educational Institutions®

Sarada Vilas College

Krishnamurthipuram, Mysuru

Prevention Of Harassment of Women Com mittee
Minutes of the Meeting, 2017-18

Date: 17" April 2018, Tuesday (12.30 PM — 1.00 PM), Venue: Principal Office

Presided by,
Dr.K I Murulidhara, Principal, Sarada Vilas College, Mysuru.

Members Present:

SI.No Name of the Faculty Designation Signature
1 | Mrs. Dhanalakshmi P AsstProf | P sha dio— ¥~
2 | Mrs. Suganthi S Singh AsstProf | <oy <
3 Mr. M Govindaraju AsstProf. | H. 2. . =
" v
Agenda:

* To look into the matter of harassment of women in the iristitution

Minutes of the Meeting:

All the members of the committee gathered at principal chamber to discuss the matters of
the committee. The principal welcomed all the commitiee members

Minute of the last meeting were read and reviewed the progress of last meeting.

The complaints/ quarries if any by the student or faculty members about harassment were

examined.
since no complaints / quarries were received by the student or faculty members about

harassment, meeting was concluded.

|& N ﬂ _—
Bringinad

Sarada Vilas College
M}.-sare - 57 004
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU

SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE
REPORT FOR THE ACADEMIC YEAR 2017 -2018

] ezt e 1T ., - ) e o Yal al 2 ", [ ] = ‘
1HC CUOITHTHIICE 1S WULKRD (RS JURLIV] lllt: CIvCK iUWi‘lld e ]IICVUII“UII Ul Sexual tratdassinein
of women/giris in the institution. The committee is periodically examining the matters rejared

to the problems of harassment in the college campus. In the academic year 2017-18, no as
such cases were reported in the college.

l

{ ; |
N £l \zr\(.)uu]:::;j“ ¢ lfs Number of porsans | Number of Harassment |
am;alo 5 . | ssmén;g’éases against whom cases resulting in death
colles repcitisl " action is initiated of persons
: ! —
Sarada Vilas | }
College NIL NIL NIL
Mysuru
Conivenor Principal
~ T S =
e
oo O 10 002
3. ".Jdda'
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m GPS Map Camera

ISHNAML

PURAM 1498, Ramaiyer Rd, Lakshmipuram, Mysuru, Karnataka 570014,

India

Lat 12.292181°

Long 76.643069°
Googl 25/03/22 02:35 PM

', Mysuru, Karnataka, India
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1498, Ramaiyer Rd, Lakshmipuram, Mysuru, Karnataka 570014,
India

Lat 12.292195°

Long 76.643044°

Google 25/03/22 02:35 PM

PURAM

'. o Mysuru, Karnataka, India
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& ",) GPS Map Camera
Mysuru, Karnataka, India

7ZJRV+VOH, Krishnamurthy Puram, Mysuru, Karnataka 570008,
India

Lat 12.292012°

Long 76.643507°

25/03/22 02:30 PM
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L‘l 4 GPS Map Camera
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Mysuru, Karnataka, India

7JRV+V9H, Krishnamurthy Puram, Mysuru, Karnataka 570008,
India

Lat 12.291961°

Long 76.643563°

25/03/22 02:30 PM
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m GPS Map Camera
v
?IQHNAM"/ Mysuru, Karnataka, India
S PURANY 1498, Ramaiyer Rd, Lakshmipuram, Mysuru, Karnataka 570014,
India

Lat 12.292171°
Long 76.642981°
Google 25/03/22 02:36 PM
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I SHNAML . Mysuru, Karnataka, India
| PURA’V-’ 1498, Ramaiyer Rd, Lakshmipuram, Mysuru, Karnataka 570014,
India

Lat 12.292177°

¥ Long 76.643066°
Google »
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K_:a GPS Map Camera

Mysuru, Karnataka, India

1498, Ramaiyer Rd, Lakshmipuram, Mysuru,
Karnataka 570014, India

Lat 12.292386°

Long 76.643056°

25/03/22 03:12 PM
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Mysuru, Karnataka, India

's':::‘l;'xw' 1498, Ramailyer Rd, Lakshmipuram, Mysuru, Karnataka 570014,
India

Lat 12.292291°

Long 76.643016°
Google 25/03/22 12:38 PM

Mysuru, Karnataka, India

7JRV+VBH, Krishnamurthy Puram, Mysuru, Karnataka 5670008,
Ind

Lat 12.292113°

Long 7

25/03/22 12:37

;._,: PS8 Map Camera
Mysuru, Karnataka, India

1488-11A, Ramaiyer Rd, Lakshmipuram, Mysuru, Karnataka
570014, India

Lat 12.281884°

Long 76.643161°

25/03/22 12:53 PM
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