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Principal
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Criteria 5- student support and Progression

5.1.4 -The Institution has a transparent mechanism for timely redressal
of student grievances including sexual harassment and ragging cases

(DVYV Clarification)
Sl. No Clarification Asked Response Page no.
Minutes of meetings of student *Minutes of meeting of
1 grievance committee Grievance committee 1-77
*
Circular/Web-link/committee report | *Circulars and Committee
2 R 78 — 89
eports
Proof of constitution of internal internal
committee/grievance committee committee/grievance
3 formation / other committee as per committee formation / 90- 122
UGC norms other committee as per
UGC norms

“This is to certify that the above said DVV clarifications are true to the best of my knowledge”


mailto:principal@saradavilas.com
http://www.saradavilas.com/

GRIVANCE REDRESSAL COMMITTEE FOR 2021 - 22

28/09/202;
As per the rules and regulations for students in an institute ‘Grievance Redressal Committee of
Sarada Vilas College for the duy ration of 2021- 22 was constit

uted with followlng staff members i,
different position to enquire the nature and extent of grievance,
Staff Name Designation Signature
Dr. M. Devika Principal Oav—
Smt. Suganthi S Singh Convener Svacrdla . F =
Dr. Govindaraju. M Special Invitee ™.
Smt. Shakunthala Member
Smt. UshaD M Member 7 DA
Objectives

To investigate and review the complaints or grievances of the students and faculties,

To create awareness among the students for

the availability of the members and faculties to
report the grievances.

To investigate the cause of grievances,

To ensure effective solution depending upon the gravity of the situation.

The grievance committee takes care of the following

Complaints of the student, from the Scheduled Castes, the Scheduled Tribes, other backward
classes, minority or disabled categories.

Non publication of prospectus/ broacher as specified.
Quality education as promised at the time of admission.

Publishing any information in the Prospectus, which is false or misleading and not based on facts?

Delay in conduct of exa minations beyond that specified in the academic calendar.

institution.

Non transparent or unfair evaluation practices.

Minutes of the meeting held on 28

of September 2022 at the A V Hall to solve the grievance
faced by the students.

The major problems faced by the students during 2021-22was related to the canteen, sports
including gym, xerox and cleanliness in the washroom.

Few students demanded to have a good canteen Inside the college campus.

Few students demanded different types of sports activities and a gym instructor.

Few students demanded for a xerox machine inside the campus for the students,

Few students asked to maintain the hygiene of the washrooms on hourly basis.



fFew students wanted hoste| facilities for boys.

Few students wanted more extracurricular activities.

Immediately. Few are under pro
taken care shortly.

Solution

recommended for
both boys and girls . In the coming

days the college will have an MOU’S between the PG’s

Regarding the canteen issue a mobile van ¢
break, to check for the utilization before g
agenda of our college. Few more problem
management. This is under discussion for

anteen is installed inside the campus during lunch
oing in for a permanent canteen, which is also in the

s require the discussion of the principal with the
future implementation.

=eacrdicr. ?—j&/
CONVENER -

SUGANTHI S SINGH

DR. M.DEVIKA
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE REPORT
FOR THEACADEMIC YEAR 2020 -2021

Prevention of harassment of women committee works towards the prevention of sexual
harassment of women/girls in the institution. The committee is continuously monitoring the
matters related to the problems of harassment in the college campus. In the academic year
2020-2021, no as such cases were reported in the college.

Number of Number of Number of
Name of the women/girls persons against Harassment cases
college harassment cases whom action is resulting in death of
reported initiated persons
Sarada Vilas
College NIL NIL NIL
Mysuru '
o .
I
e (
J _
- e
Convenor Principal
Principal

Sarada Vilas College
Mysore - 570 008
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SARADA VILAS COLLEGE, MYSURU,
GRIVANCE REDRESSAL COMMITTEE FOR 2020-21

As per the rules and regulations for students in an institute ‘Grievance Redressal Committeq ‘of

- 21 was constituted with following staff members i,

Designation

Signature
Dr. M. Devika Principal 10—
Smt. Suganthi S Singh Convener Svacrhi, < q‘-@
Dr. A, N. Jyothi Member ' A
Smt. Shakunthala Member v = 5
| Dr. Govindaraju. M Special Invitee N b~

Objectives

To investigate and review complaints or grievances of students and faculties.

To create awareness of availability of members for students and faculties to report grievances.

To investigate the cause of grievances,

To ensure effective solution depending upon the Bravity of the situation.

The grievance committee takes care of the following

Complaints of the student, from the Scheduled Castes,

the Scheduled Tribes, other backward
classes, minority or disabled categories.

Non publication of prospectus/ broacher as specified.
Denial of quality education as promised at the time of admission.

Publishing any information in the prospectus, which is false or misleading and not based on facts?
Delay in conduct of examinations beyond that specified in the academic calendar.

On provision of student amenities as may have been promised or required to be provided by the
institution.

Non transparent or unfair evaluation practices.

Minutes of the meeting held on 6" September 2021 at the AV Hall to solve the grievance faced by
the students.

The major problems faced by the students during 2020-21 w
education (online mode). Each student had a different issue
stay. The committee tried to solve these issues so that all st
education. Notes for the exam were glven immediately,
during the online mode. With the cooperation of studen
were amicably solved and the college obtained good res
into confidence and the college put one representative i

ere related to the new mode of

so they can understand it much better

ts and faculty members all these problems
ults. The class representatives were taken
n each group to monitor any issues which

10



i

was bought 'fO the committee immediately. The committee analyzed the problems and gave
colutions to it. Few students had problem related to drinking water facility. This problem was solved

by the institution by installing a RO plant inside the college campus. Few students complained about
the hygiene of the washrooms. This problem was also solved by appointing a new set of

housekeeping staff to cater the same. Extension of lunch time was difficult, since teaching staff and
students were allotted the same duration. Hammering sound was caused because of renovation

work was in progress, which was also resolved. The committee looked into each minute detail and
resolved all the grievances faced by the students.

CONVENER

SUGANTHI S SINGH Dr. M. DEVIKA

11



Sarada Vilas Educational Institution ®
Sarada Vilas College
Krishnamurthypuram, Mysuru.

Report
on
Grievance redressal committee for the
Academic Year 2019-20

The UGC has given the guidelines for all the colleges to set up the Grievance
redressal cell/committee to provide a mechanism for redressal of the student grievances and
ensure the transparency in the admission process, evaluation process and to prevent the unfair
practices in the college and to solve the problems of the students related to the facilities of the

college. The function of the committee is to look into the matters of the harassment, ragging
and problems of the students and to timely resolve the issues.

The Grievance redressal committee in our institution is constituted to resolve the
issues relating to harassment, ragging and problems of the students faced related to the
academic and non academic matters. The committee is actively working in order to solve the

problems of the students. Our institution is having the committee of 4 members in the
grievance redressal committee.

The following were the members of the grievance redressal committee:

Mrs. Sugandhi Singh-Convenor
Dr. Devika M-Member

Mrs. Jyothi A N - Member

Mr. B S Mahendra-Member

Objective of the grievance redressal committee:

The objective of the Grievance redressal committee is to develop the positive and responsive
environment in the institute among the various stakeholders in order to maintain the pleasant
atmosphere in our educational institution.

Scope:

The committee will deal with the following issues of the students:

e Academic matter related to admissions, evaluation, examination

Financial Matters related to timely payment of fees dues, scholarship issues and other
fees (fees Concession matters are excluded).

e Matter related to facilities and infrastructure.

12



Procedure for lodging complaints:

The students can feel free to give any complaint either in writing or oral to the
committee members and they can drop the complains in their respective
departments for which solution is expected by the students.

Procedure for solving the complaints:

Ihe committee of our institution will carefully examine the various
complaints received by the students. The problems of the students will be
solved generally between 3 to 5 working days. The magnitude of the problem is
varied and accordingly the solution will be provided for each problem.

In the academic year 2019-20 total 15 problems were received related to
academics, facilities and infrastructure problems.The problem received has
been forwarded to the committee members and each problem is analysed in
order to understand the magnitude of each problem. The committee carefully
examined the details about the problems and the periodic meetings were
conducted to resolve the issues of students and the problem generally addressed
within 3 working days from the receipt of the problem. All the cases were
carefully examined and genuine effort was put in order to solve the problems
and some problems were forwarded to management which requires the
management involvement to solve the problems. The 15 issue which were
raised by the students is reflected in the minutes of the meeting which is

enclosed. There were no problems related to harassment, ragging

during the
academic year 2019-20

The table showing the statistics
academic year 2019-20

of Grievances redressed during the

fNamc of the | Number of Number of Number of Number | Number of
college women persons Harassment of complaints
harassment against whom | cases resulting | Ragging | received
cases reported | action is in death of cases related
initiated persons reported | toAcademics
facilities and
infrastructure
Sarada Vilas NIL NIL NIL NIL 15
College,
Mysuru
—
Zonii 5':&: Prinipal
Convenor #
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Sarada Vilas Educational Institution ®
Sarada Vilas College
Krishnamurthypuram, Mysuru.

Report
on
Grievance redressal committee for the
Academic Year 2018-19

The UGC has given the guidelines for all the colleges to set up the Grievance
redressal cell/committee to provide a mechanism for redressal of the student grievances And
the ensure the transparency in the admission process, evaluation process and to prcvcnt. t‘hc
unfair practices in the college and to solve the problems of the students related to the facilities

of the college. The function of the committee is to look into the matters of the harassment,
ragging and problems of the students and to timely resolve the issues.

The harassment, ragging and problems of the students in our institution is constituted
to resolve the issues relating to harassment, ragging and problems of the students faced
related to the academic and non academic matters. The committee is actively working in

order to solve the problems of the students. Our institution is having the committee of 4
members in the grievance redressal committee.

The following were the members of the grievance redressal committee:

Mr. K Umakanth-Convenor
Mr. A V Ravikumar-Member
Mr. B S Mahendra-Member
Mrs. H S Roopa-Member

Objective of the grievance redressal committee:

The objective of the Grievance Cell is to develop the positive and responsive environment in

the institute among the various stakeholders in order to maintain the pleasant atmosphere in
our educational institution.

Scope:
The committee will deal with the following issues of the students:

e Academic matter related to admissions, evaluation, examination

e Financial Matters related to timely payment of fees dues, Scholarship issues and other
fees (fees Concession matters are excluded).

e Matter related to facilities and infrastructure.
Procedure for lodging complaints:

The students can feel free to give any complaint either in writing or oral to the
committee for which solution is expected by the students.
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Procedure for solving the complaints:

carefully examine the various
of the students will be
problem 15

The committee of our institution will
complaints received by the students. The problems :
solved generally between 3 to 5 working days. The magnitude of the
varied and accordingly the solution will be provided for cach problem.

In the academic year 2018-19 total 10 problems werc received related to
facilities and infrastructure problems. The periodic meetings were cum‘luclcd to
resolve the issues of students. All the cases were carefully examined and
genuine effort was put in order to solve the problems and some problems were
forwarded to management which requires the management involvement 10 solve
the problems. The 10 issue which were raised by the students is reflected in the
minutes of the meeting which is enclosed. There were no problems related to
harassment, ragging during the academic year 2018-19

The table showing the statistics of Grievances redressed during the
academic year 2018-19

Name of the | Number of Number of Number of Number | Number of
college women persons Harassment of complaints
harassment against whom | cases resulting | Ragging | received
cases reported | action is in death of cases related to
initiated persons reported | facilities and
infrastructure
Sarada Vilas NIL NIL NIL NIL 10
College,
Mysuru
AN ﬁ £
Convenor Pridcipal
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE
REPORT FOR THE ACADEMIC YEAR 2021 -2022

The committee works toward the prevention of sexual harassment of women/girls in
the institution. The committee is looking into the matters of the safeguarding the women/girls
in the Institution. In the academic year 2021-22, no as such cases were reported in the

college.
Number of
Nesis oF thia woms/Bi Numbf:r of persons | Number of !-largssment
against whom cases resulting in death
college harassment cases tion is initiated £
reported action is initiate of persons

Sarada Vilas

College NIL NIL NIL

Mysuru

Principal
Sarada Vilas Collsge,
Krishnamuriburs e,
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.)
MYSURU

SARADA VILAS COLLEGE, MYSORE
ANTI - RAGGING CELL

In the nut-shell, ragging is any act resulting in mental/physical, verbal and sexual

abuse, and indecent behaviour, criminal intimidationfwrong restraint, under mining human

dignity, financial exploitation and use of force. As per the guidelines of UGC, ragging

constitutes one or more of any intention by any student or group of students on:

* Display of noisy, disorderly conduct, teasing, excitement by rough or rude

treatment.

Handling unruly activities which may cause annoyance.

® Undue hardship, physical or psychological harm or create apprehensive fear in a

fresher.

* Asking the students to do any act or perform something which any student would not

do in the ordinary  course and which causes him/her shame or embarrassment or

danger to his/her life, etc.

which may put human dignity a threat.

The college has a vigilant anti-ragging committee to prevent and eradicate the menace of

ragging of any type within the college campus under this banner a student may raise a

complaint regarding any matter related to their stay in the college campus or beyond, any

instance of workplace harassment is solved at lowest possible level of authority.

The Committee comprises of faculty members and student representatives from different

streams. The committee meets offline time to time to discuss the anti-ragging directives

received from UGC and put them into action. The committee meets invariably in the

beginning of the academic session to discuss the modalities. The anti-ragging committee is

reconstituted every year like any other staff association committee as per the college

directive. It ensures prevention of ragging by frequent and surprise rounds in the campus.

We are proud to ensure a safe environment.
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Members :

| President Dr. M. Devika,
Principal SVC, Mysuru
Convener Dr, M.LK. Manjula
Associate Professor of Chemistry, SVC
Members Sri H.R. Krishnamurthy
Assistant Professor of Chemistry, SVC
Sri. D. Shivashankar
Physical Education Director, SVC
Student Vasundhara Hegade (CBZ)
Representatives
Nethra B (PCM)
V
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SARADA VILAS EDUCATIONAL INSTITUTIONS.(Regd.) MYSURU
SARADA VILAS COLLEGE

Krishnamurthy Puram, Mysuru

ANTI RAGGING COMMITTEE

A REPORT

Name of the college

Number of women
harassment cases
reported

Number of persons
against whom action
is initiated

Number of
Harassment cases
resulting in death of
persons

Sarada Vilas College
Mysuru

NIL

NIL

NIL

— ___.--"'-‘ 4 =
4 4| e e
o
“~—" Principai
= Vilrre
ada vffa) C
Vysore-370 004
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE REPORT
FOR THEACADEMIC YEAR 2020 -2021

Prevention of harassment of women committee works towards the prevention of sexual
harassment of women/girls in the institution. The committee is continuously monitoring the
matters related to the problems of harassment in the college campus. In the academic year
2020-2021, no as such cases were reported in the college.

Number of Number of Number of
Name of the women/girls persons against Harassment cases
college harassment cases whom action is resulting in death of
reported initiated persons
Sarada Vilas
College NIL NIL NIL
Mysuru '
9
i
N
J _
( e
Convenor Principal
Principal
Sarada Vilas College
Mysore - 570 008
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU

SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTER
REPORT FOR THE ACADEMIC YEAR 2019 -2020

Preveniion of harassineni of wowmen cotmniiice 0 ihe fnstiiution is furmed i order iv
monitar the matter relating to the prevention of sexual harassment of women/giris in the
mstitution. The committee is continuously monitoring the matters related to the problems of

harassment in the college campus. In the academic year 2019-20,
reported in the college.

no as such cases were

i !
! |
- :
Name of the ‘ Woﬁlg?giﬁfs Number of persons | Number of Harassment |
college harassment cases against whom cases resulting in death |
g | reported action is initiated of persons '|
| |
| i
Sarada Vilas ‘ |
College NIL NIL NIL -
Mysuru | l
Coan Principal
P f?'."‘-:",’;[ja I
da Vilas mlq’“‘ &
\ Aysore-S70 o4
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Sarada Vilas Educational Institution ®
Sarada Vilas College
Krishnamurthypuram, Mysuru.

Report
on
Grievance redressal committee for the
Academic Year 2019-20

The UGC has given the guidelines for all the colleges to set up the Grievance
redressal cell/committee to provide a mechanism for redressal of the student grievances and
ensure the transparency in the admission process, evaluation process and to prevent the unfair
practices in the college and to solve the problems of the students related to the facilities of the

college. The function of the committee is to look into the matters of the harassment, ragging
and problems of the students and to timely resolve the issues.

The Grievance redressal committee in our institution is constituted to resolve the
issues relating to harassment, ragging and problems of the students faced related to the
academic and non academic matters. The committee is actively working in order to solve the

problems of the students. Our institution is having the committee of 4 members in the
grievance redressal committee.

The following were the members of the grievance redressal committee:

Mrs. Sugandhi Singh-Convenor
Dr. Devika M-Member

Mrs. Jyothi A N - Member

Mr. B S Mahendra-Member

Objective of the grievance redressal committee:

The objective of the Grievance redressal committee is to develop the positive and responsive
environment in the institute among the various stakeholders in order to maintain the pleasant
atmosphere in our educational institution.

Scope:

The committee will deal with the following issues of the students:

e Academic matter related to admissions, evaluation, examination

Financial Matters related to timely payment of fees dues, scholarship issues and other
fees (fees Concession matters are excluded).

e Matter related to facilities and infrastructure.
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Procedure for lodging complaints:

The students can feel free to give any complaint either in writing or oral to the
committee members and they can drop the complains in their respective
departments for which solution is expected by the students.

Procedure for solving the complaints:

Ihe committee of our institution will carefully examine the various
complaints received by the students. The problems of the students will be
solved generally between 3 to 5 working days. The magnitude of the problem is
varied and accordingly the solution will be provided for each problem.

In the academic year 2019-20 total 15 problems were received related to
academics, facilities and infrastructure problems.The problem received has
been forwarded to the committee members and each problem is analysed in
order to understand the magnitude of each problem. The committee carefully
examined the details about the problems and the periodic meetings were
conducted to resolve the issues of students and the problem generally addressed
within 3 working days from the receipt of the problem. All the cases were
carefully examined and genuine effort was put in order to solve the problems
and some problems were forwarded to management which requires the
management involvement to solve the problems. The 15 issue which were
raised by the students is reflected in the minutes of the meeting which is

enclosed. There were no problems related to harassment, ragging

during the
academic year 2019-20

The table showing the statistics

of Grievances
academic year 2019-20

redressed during the

fNamc of the | Number of Number of Number of Number | Number of
college women persons Harassment of complaints
harassment against whom | cases resulting | Ragging | received
cases reported | action is in death of cases related
initiated persons reported | toAcademics
facilities and
infrastructure
Sarada Vilas NIL NIL NIL NIL 15
College,
Mysuru
—
Zonii 5':&: Prinipal
Convenor # -




SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU
SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE
REPORT FOR THE ACADEMIC YEAR 2018 -2019

Prevention of harassmeni of women commiiice works fowards ihe preveuiion off
sexvai harassment of women/girls in the institution. The committee is continuousiy
monitoring the matters related to the problems of harassment in the college campus. In the
academic year 2018-2019, no as such cases were reported in the college.

Sarada Vilas Coileg«
Afygmﬂg - 57) 001

) i
r
! Ny ar g
! Name of the ' ‘;;'::::Jr Jif Number of persons | Numher of Hamassment
fame &l against whom cases resulting in death
college harassment cases AN
‘ action 1s initiated of persons
| reported
|
Sarada Vilas |
College ‘ NIL NIL NIL
Mysuru ‘
|
enor Principal
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Sarada Vilas Educational Institution ®
Sarada Vilas College
Krishnamurthypuram, Mysuru.

Report
on
Grievance redressal committee for the
Academic Year 2018-19

The UGC has given the guidelines for all the colleges to set up the Grievance
redressal cell/committee to provide a mechanism for redressal of the student grievances And
the ensure the transparency in the admission process, evaluation process and to prcvcnt. t‘hc
unfair practices in the college and to solve the problems of the students related to the facilities

of the college. The function of the committee is to look into the matters of the harassment,
ragging and problems of the students and to timely resolve the issues.

The harassment, ragging and problems of the students in our institution is constituted
to resolve the issues relating to harassment, ragging and problems of the students faced
related to the academic and non academic matters. The committee is actively working in

order to solve the problems of the students. Our institution is having the committee of 4
members in the grievance redressal committee.

The following were the members of the grievance redressal committee:

Mr. K Umakanth-Convenor
Mr. A V Ravikumar-Member
Mr. B S Mahendra-Member
Mrs. H S Roopa-Member

Objective of the grievance redressal committee:

The objective of the Grievance Cell is to develop the positive and responsive environment in

the institute among the various stakeholders in order to maintain the pleasant atmosphere in
our educational institution.

Scope:
The committee will deal with the following issues of the students:

e Academic matter related to admissions, evaluation, examination

e Financial Matters related to timely payment of fees dues, Scholarship issues and other
fees (fees Concession matters are excluded).

e Matter related to facilities and infrastructure.
Procedure for lodging complaints:

The students can feel free to give any complaint either in writing or oral to the
committee for which solution is expected by the students.
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Procedure for solving the complaints:

carefully examine the various
of the students will be
problem 15

The committee of our institution will
complaints received by the students. The problems :
solved generally between 3 to 5 working days. The magnitude of the
varied and accordingly the solution will be provided for cach problem.

In the academic year 2018-19 total 10 problems werc received related to
facilities and infrastructure problems. The periodic meetings were cum‘luclcd to
resolve the issues of students. All the cases were carefully examined and
genuine effort was put in order to solve the problems and some problems were
forwarded to management which requires the management involvement 10 solve
the problems. The 10 issue which were raised by the students is reflected in the
minutes of the meeting which is enclosed. There were no problems related to
harassment, ragging during the academic year 2018-19

The table showing the statistics of Grievances redressed during the
academic year 2018-19

Name of the | Number of Number of Number of Number | Number of
college women persons Harassment of complaints
harassment against whom | cases resulting | Ragging | received
cases reported | action is in death of cases related to
initiated persons reported | facilities and
infrastructure
Sarada Vilas NIL NIL NIL NIL 10
College,
Mysuru
AN ﬁ £
Convenor Pridcipal
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SARADA VILAS EDUCATIONAL INSTITUTIONS(R) MYSURU

SARADA VILAS COLLEGE

Krishnamurthypuram, Mysuru

PREVENTION OF HARASSMENT OF WOMEN COMMITTEE
REPORT FOR THE ACADEMIC YEAR 2017 -2018

The conmniiiee is woirks 1ound the clock owatd the preveniion of sexuai iratassineni
of women/giris in the institution. The committee is periodically examining the marters related
to the problems of harassment in the college campus. In the academic year 2017-18, no as
such cases were reported in the college.

1
|

Number of

Number of persons

1
|
Numbher of Harassment :

Namlel of the | worlllltl’a:’tg‘éiss against whom cases resulting in death
college TRERENUEEE S0y " action is initiated of persons
reported
; ’|
Sarada Vilas i
College NIL NIL NIL
Mysuru
Corivenor Principal
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Internal committee/grievance committee formation as per UGC guidelines
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commisgsion)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015 ‘

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause {gj of sub-section (1) of séction 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
suid Act, the University Grants Commission hereby makes the following regulations, numely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015. '

{2) They shall apply to all higher educational institutions in India,
(3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(2) "agerieved woman™ means in relaiion to work place, & woman of any nge whether employed or not, who
zlleges Lo have been subjected 10 any act of sexual harassment by the respondent;

(b) *Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act.
2013 (14 of 2013);

(c) “caimpus™ means the location or the land on which a Higher Educational Institution and its related
institwtionul facilities like libraries, laboratories, lecture halls, residences, halls, toilets. student centres,
hostels, dining halls, stadiums, parking arcas, parks-like settings and other amenities like health centres,
canteens, Bunk counters, ete., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purposa of commuting to
and from the mstitution, the locations outside the institution on field wips. mternships, stody tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI:

a, e
o, e
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(d) Commission”™ means the University Grants Commission established under scction 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(¢) “covered individuals” are persons who have engaged in protected activity such'as filing .';c'z:’mi
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person,

(f) “employec” means a person as defined in the Act and also includes, for the purposcs of I}':c.f.c Regulations
trainee, apprentice (or called by any other name), interns, vuluntccrs..tcachcr. assistants, 'rc:scarch
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

“Exccutive Authority™ means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 orits equivalent rules;

.-..
U3

(h) “Higher Educational Institution” (HET) means a university within the meaning of clause ( j) of section 2, 2
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution desmed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956):

(i) “Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisicns of thess
regulations;

() “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
Jaws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation; '

(k) “sexuval harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(i) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

tb) implied or explicit (hreat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(c) ereating an intimidating offensive ar hostile learning enviranment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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udy either through regular mode

1

() “student™ means a person duly admitted and pursuing a programmc u.f #
or distance mode, including short-term training programmes |11:-1};IEI.‘ HEIs campuis, although not yet
Provided that a student who is in the process ol 1aking admission 1N ' Ig l‘uf |ﬁal HEI, where any
admntted, shall be treated, for the purposes of these regulations, as a studen
madent of sexual harassment takes place against such student; . her than the HET where
Pravided that o student who is a participant in any of the activities in 4 E_IEI of cr : Sint of that HET
such stadent is enrolled shall be treated, for the purposes of these regulations, as a stu
where any incident of sexual harassment takes place agamst such student;

v Wy : t of an act or
tm) “third Party Harassment™ refers to a situation where sexual harassment occurs a5 a}ll{?;ul[)ul < Gidiror 1o
emission by any third party or outsider, who is not an employee or a student of the HEL !
the HEI in some other capacity or for some other purpose orreason;

o SO . " - i Fer o < i
(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
jntention 1o obtam sexual favour; |

(0) “workplace™ means the campus of a HET including- ;

(@) Any department, organisation, undertaking, establishment, enterprise. institution, office. branch or
unit which is established. owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs; .

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs; ;

(¢} Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such joeumney for
study in HEIs.”

a Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(2) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the cmployees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

M) publicly notify the provisions against sexual harassment and ensurctheir wide dissemination:

{¢) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnersble to many forms of sexual harassment and humillstion and

exploitation;
(e} publicly comnutitsell to a zero tolerance policy towards sexual harassment;
(1) reinforce its commitment to creating its campus free from discrimination, harassment, retalistion o

sexUal assault ot all levels:

(g) create awireness about what constitutes sexual harassment including hostile enviconiment hacassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notive Bourds the penalty
and consequences of sexual harassment and make all sections ol the institutiopal community awae of
the nformation on the mechanism put in place for redressal of complaints pertaining 0 sexual
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(i)

(k)

M

(m)

(m)

(o)

(p)

(q)

3.2

harassment, contact details of members of Internal Complaints Com_mil:c? , complaints prf)coc!l{rc lahr::d
s0 on. Any existing body already functioning with the same ohjective (like the Gender Sensitization

i i lituted as the ICC:
Commiltee Against Sexual Harassment (GSCASH)) should be recons . ‘
Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required

for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment:

organise regular orientation or raining programmes for the ’mcmbclrs_ t?f the ICC to deal with
complaints, steer the process of seltlement or conciliation, cic.. with sensitivity,

proactively move to curb all forms of harassment of employees and studcpls' whether it is f{'oIm those
in a dominant power or hierarchical relationship within HEIs or owing 1o intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its cmplqyecs and students to book
and initiate all proceedings as required by Jaw and also put in place mechanisms and redressal systems
like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within 2
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have o be updated and revised from time-to-time, as court Jjudgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff ( typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulneruble groups are particularly prone to harassment and also find it more difficult to
complzin. Vulnerubility ean be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive (o such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place,

Gy All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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Compla

The 1CC shall have the following compositi

= . wource Development Centres
ie Stalf Collepes known asHuman Reso o
N Academic Staff Colleges (now Knd . pouree b sasslbns onigénder
{(?:Rl)(‘,.fi\ nmi Regional Centres for Capacity Building (RCCBS) mu:t;l IlnL:i)il J:;T;?.:cx L o ;; ably
i their orientation and refresher courses. This Ishnuld 'lu: :}Ci;'?s;_stivc. modulcs;iri'[his i
mainsticamed using the UGC SAKSHAM Report which provides inc ica ) :

| :
i s nle on gender
() Orientation courses for administrators conducted in HEls must Im;c ::; Jr}ztri sl fms :
sensitization and sexual harassment issues. Regular workshops are Lo Ibc conduct ; &

the HEL community.

&) Counselling services must be institutionalised in all HEISs and must have well t!_';lined full-time
counsellors, .

(@  Many HEIs having large campuses have a deficit in Tighting and are cxpclnc_'nccd as unsal;rj:
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure an
maintenanee,

(10)  Adequate and well trained seeurity including a good proportion or balance of women security
staff is necessary. Sceurity staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensurc reliable public transport, especially within Jarge campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars, Lack of safety as well as harassment is exacerbated
when cmployees and students cannot depend on safe public transport.  Reliable transport may be
considered by HEIs to enable employees and students to work late. in libraries, laboratories and to
attend programmes in the evenings. ; i

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in

both urban and rural arecas and at all levels of higher education’which provides a modicum of
protectien Trom harassment of all kinds,

(13)  Concem for the safety of women students must not be ciied to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in

securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students. i

(14)  Adeqguate health facilities are equally mandatory for all HEIS. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaccologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functionine
of anti sexval harassment committees and ICCs, At the same time they shall extend their activitics to
include pender sensitization programmes in consultation with 1CCs and help to disseminate anti-
sexual harassment policies on campuses on o regular basis. The ‘cultural® space’ and the ‘formal

‘ ” £ A » e i & o [ . T .
d.c.jd};:ml'c ;-pace need to collaborate 1o render these workshops innovative, engaging and nons
mechanical. |

(16)  Hostel Wardens, Provosts

16) o Principals, Viece Chuncellors, Legal s oand o
functionaries must be brought within th R

: ¢ domain of accountability through amendmentsin the rules or
Ordinances where necessary. :

Grievance redressal mechunis ivery E i i
: g sn—(1) Lvery Executive Authority shall constitute an Internal
ints Committee (ICC) with an inbui ; b :

It mechanism for gender sensitization against sexual harassment,
on:- - '
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(2)

(4)

(5)

(6)

S,
shall;

S TR A pRovide adsistniics 1T B employee or

15

(a) A Presiding Officer who shall be
a Professor in case of
college) at the ¢

A woman faculty member employed at a senior level (not below
A university, and not below an Associate Professor or Reader in case of a
ducational institution, nominated by the Executive Authority;

Provided that in ¢
be nomin
2(0);

ase a senior level woman employee is not available, the Presiding Officer shall
ated from other offices or administrative units of the workplace referred to in sub-section

Provided further that in case the other offices or administrative wnits of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of

women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matier involves students, who shall be enrolled at the undergraduate,

master's, and research scholar levels respectively, elected through transparent democratic
procedure;

(d

S

one member from amongst non-government organisations or associations committed to the cause

of wamen or a person familiar with the issues relating to sexual harassment. nominated by the
Execntive Authority,

Al least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,

Rectors, Registrar, Deans, Heads of Departments, ete., shall not be members of ICCs in order to
ensure autonomy of their functioning.

The term of office of the members of the 1CC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst (he non-governmental organizations or associations shall be

paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Intemal Committee:

(1)
(b)

contravences the provisions of section 16 of the Act: or

has been convicted for an offence or an inquiry into an offence under any law for the time

being in force is pending against him; or

(c) he has been found guilty in
pending against him; or

has so abused his position as 1o render his coutinuance in office prejudicial to the public
interest,

any disciplinary proceedings or a disciplinary proceeding is
(d)

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section,"

Responsibilitics of Internal Complaints Committee (ICC) - The Internal Complaints Committee

a student chooses to file a complaint with the police;
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(b) rovide mechanisms of d; ;

?nd e ‘IT:It.Lh:II‘NSPTI,‘. (‘-!_daspu[c redressal and dialogue (o anticipate and address issues through just
: .[' t conciliation withou undermining complainant’s rights, and minimize the need for purely
pumuve approaches that lead Lo Turther resentiment, alienation or violence,

(©) protect the svffc_ly of the complainant by not divulging the person’s identity. and provide the
mandatory relief by way of sunctioned leave or relaxation of attendance requirement or transler to
another department or supervisor as required during the pendency ol the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment: and i

() ensure prohibition of retaliation or adverse action aguinst a covered individual because the employee
or the student is engaged in protected activity.

6.

The process for making complaint and conducting Inquiry — The 1CC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the

complaint in a time bound manner. The HEI shall provide all necessary facilities to the 1CC to conduct the
inguiry expeditiously and with required privacy :

Te Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the Jast incident, :
Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Commiittee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the TCC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.” i

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved

person is ynable to make a complaint on account of physical or
mental in capacity or death. |
8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.’
(2) Upon receipt of the copy of the complaint, the respondent sh

all file his or her reply 1o the complaint
along with the list of documents, and names

and addresses of witnesses within a period of ten days.

(3) The inguiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry seport, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry 1o the Executive Authorily of the HEL, Copy of the findings or recommendations shall also be served
on both parties o the complaint,

(4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the

inquiry report, unless an appeal against the findings is filed within
thut ime by cither party.

(5) An appeal against the findings or frecomme

ndations of the ICC may be filed by either party before the
Exccutive

Autharity of the HET within a period of thirty days from the date of the vecommendations.

(6) If the Executive Authority of the HEI decides not 1o act as per the recommendations of the ICC, then
it shall record written reasons for the same 10 be conveyed to ICC and both the parties to the proceedings, If
on the other hand it is decided to uct as per the recommendations of the ICC, then a show cause notice,
answerable within en days, shall be served on the party against whom action is decided 1o be taken. The
Executive Authority of the HEI shall praceed anly after considering the reply or hearing the aggrieved person,

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI

shall facilitate a conciliation process through 1CC. as the
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case may be, once it is sought. The resolition of the conflict to the full

satisfaction of the aggrieved party
wherever possible, iy preterred to purely punitive intervention,

(8) The idcnlilic_s' of the agprieved party or viclim or the witness or the offender shall not be m
or keptin the public domain especially during the process of (he inquiry,

9. Interim redressal-The HE] may,

ade public

(@) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the 1CC;

(b) grant leave 10 the aggrieved with full protection of status and benefits for a period up to three months:

(€) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;
(d) ensure that offenders are warned 1o keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restain theiy entry into the campus;
(¢) tuke strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment,

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(¢) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants:

(d) award reformative punishments like mandatory counselling and, or, performance of community
services,

(3) The aggrieved person is entitled 1o the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) theloss of career opportunity due to the incident of sexual harassment;
(¢)  the medical expenses incurred by the victim for physical, psychiatric (reatment;

(d)  the income and status of the alleged perpetrator and victimg and
(¢) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of cmpln)fccs
and students from sexual harassment do not get misused, provisions against false or malicious cnmpl_amrs
have to be made and publicised within all HEILs, If the ICC concludey that the ulle;.;utigm; muda_: were false,
malicious or the complaint was made knowing it 10 be untrue, or forged or misleading mlcrm:.u!on has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-

tegulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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(0) AL Academic Sttt Collepes tnow known astToman Resource Development Centres

(HRDCY and Regional Centres for Capachty Bullding (RCCBs) must incorporate sessions o gender
i their orientation and - refresher coursen, This should be ncrots disciplines, and prefecably
mainstreamed using the UGC SAKSTTAM Repont which provides indicative modutes i this regard,

(7) Orientation courses for adminfatrators conducted in HITS must have 8 madile on’ gender
sensitization and sexual harpssiment issues, Regulne workshops are to be conducted for all sectinng of
the HED community,

(%) Counselling services muost be institutionalised in all HEs aned must have well trained full-time
counsellon, |

(9 Many HEI having large campuses have a deficit in lighting and are experienced a5 unsale
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
nemntenance,

(10)  Adequate and well trained seenrity including a good proportion or halance of women security
staff s necessary, Seeurity staff must receive gender sensitization training as a part of conditions of
Appointment,

(1) HEIs must ensure reliable public transport, especially within Jarge campuses between
difterent seetions of the HEI hostels, libraries, laborotories and main buildings, and cspecially those
that do not have good access for dny scholars, Lack of safety as well as haragsment is exacerbused
when employees and stadents cannot depend on safe public transport.  Reliable transport may be

considered by HEIs to enable employces and students o work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HLky should accord priority to construction of women’s hostels. For the growing
pupulation of young women wishing to access higher education, hostel accommodation is desirsble in

both urban and rural arcas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds,

(13)  Concern for the safety of women students must not be ¢ited 1o impose discriminatory rules for
women in the hostels as compared (o male students, Campus safety policies should not result in

securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students, :

|
(14)  Adequate health facilities are equally mandatory for all HEIs, Tn the case of women this must
include gender sensitive doctors and nurses, as well as the services of & gynaecologist,

(15) ~ The Women's Development Cells in colleges shall be revived and funded 1o be able to carry
oul the range of activities required for gender sensitizationand remaln autonomous of the functioning
of anti sexval harnssment committees and ICCx, At the same time they shall extend their activities to
include pender sensitization programmes in consultation with 1CCs and help o disseminate anti-
sexual hagassment policies on campuses on a regular busis, The *cultural’ spiwe and the *formal

acadenic wpiace” need to collsborate o render these workshops innovative, o

npaging and non-
mechanical,

(16) — Hostel Wardens, Provosts, Principals, Viee Chuncellors, Legul  Officers und  other

lunctionaries must be brought within the domain of accountability through amendmentsin the rales or
Ovdinances where necessm Y.

Grievance redressal mechanlsm,—— | ) Every Executive Authority shall constitute an Internal

) with an inbuily mechunivm for gender sensivization against sexual harassment,

3
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of that regulztion. if the complainant happens to be a student. However, the mere inability to substantiate z

complaint or provide adequate proof will not attract attention against the complmnam Malicious intent on the
part of the complainant shall not be established without an inguiry, in aocorddncc with the procedure
prescribed, conducted before any action is recommended. -

32 Consequences of non-compliance.—{!) The Commission shall. in respect of any institution that wiil
fully contravenes or rcpualcdlx fails to comply with the obligations and duties laid out for the prevention.
scohibition and redressal of sexual harassment of employees and students, take onz or more of the following
actions alter providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act. 1936.

(b) remaving the name of the university or college from the list maintained by the Commissiun under
clause (D) of section 2 of said Act, 1936;

(c) withholding any grant zllocated to the institution:

- -

(d) declaring the institution ineligible for consideration for any assistance under any of Lhc general or
spacial assistance programmes of the Commission;

(e informing the general public. including potential candidates for emplayment or admission. through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission. declaring that the institution does not provide for a zero: tolerance policy against scxual
harzssment;

{D  recommending the affiliating university for withdrawal of affiliation, in case of a college:

{g) rccor"nmd;nn the Central Government for withdrawal of declaration as zn institution deemed fo be
urivarsity, in case of an institution deemed to be university;

(h) recomunending the approprizte State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other zction within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time (ill the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given un opportunity to explain its position and an opportunity of being heard has been provided to it

[Advt.-T11/4/Exty./53)

JASPAL S. SANDHU, Secy. UGC
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Guidelines

BACKGROUND According to the Constitution of India, Right to Equality is a Fundamental

Right that includes the right to equality before law, prohibition of discrimination and
equality of opportunities in matters of public employment.

Functioning of the Cell is prepared with the following aims:

1. Sensitize all the stakeholders of SvC towards the Constitutional and Supreme Court
mandate of prohibition of gender discrimination and sexual harassment at work place;

2. The cell shall publicize the objectives, definitions, functions, complaint redressal
procedure, ethical responsibilities to the complainants and the alleged perpetrator. These
Guidelines are applicable to all SVC students and staff.

Following are the objectives of the cell:

1. Prevent gender discrimination and sexual harassment, by promoting gender amity
amongst all.

2. Make recommendations to the Principal for resolution, settlement and prosecution of
acts of sexual harassment.

3. Deal with cases of sexual harassment, in a time bound manner, aiming at ensuring
support services to the victimized and termination of the harassment;

DEFINITIONS

According to the Code of Gondl{'ct ‘prexpé‘rg_ed by the National Commission for Women in
1998, sexual harassment includes such unwelcome sexually determined behaviour by any
person either individually or in association with other persons or by any person in authority,
whether directly or by implications, such as the following:

® Eve Teasing

* Unsavoury remarks

* Jokes causing or likely to cause awkwardness or embarrassment
* Innuendos and taunts

* Gender based insults or sexist remarks

* Unwelcome sexual overtone in any manner such as over telephone (obnoxious telephone

calls) and the like

* Touching or brushing against any part of the body and the like
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i i tory pictures, cartoons, pamphlets
» Displaying pornographic or other offensive or derogatory p "

sayings

» Forcible physical touch or molestation and

* Physical confinement against one’s will and any other act likely to violate one’s privacy
Complainant Accused- Alleged Perpetrator

FUNCTIONS

The main functions of the cell are

* Promotion of Gender amity

® Programmes concerning women’s welfare

* Documentation and Dissemination

e Deal with Cases of Gender Discrimination/Sexual Harassment

* Organize awareness workshops/training programmes for members of the TWC on
different aspects of gender amity.

* Organize awareness lectures/workshops

* Provide information/consultation on gender amit

y to any student or employee who seeks
it. Programmes concerning women'’s welfare

¢ Organize seminar/workshops on legal rights of women.

Meetings The cell shall meet once a
The quorum for the meetings will be
the meetings may be called at a sho
explanation for doing so.
appoint a female member t

year. The meetings may be chaired by the Convenor.
Presence of 30% members. In emergency situations,
rter notice and held with fewer members, after an
In the absence of the Convenor, the members present shall
O act as the Chairperson for the said meeting.

il

g 5 Elrsion ox |
2, Sanovika

/ pASC P, PR
Principal

Sarada Vilae College,
Krishnamurthypuram,vysurn
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Phone: 0821-2332479, Fax: 0821-2330221
E- mail: principal@saradavilas.com

Website: www.saradavilas.com

SARADA VILAS COLLEGE
Krishnamurthypuram, Mysore — 570 004 Karnataka
Affiliated to University of Mysore
Re accredited by NAAC with B+ grade (CGPA: 2.70)

Dr. K J Muralidhara, M.Sc, Phd
Principal
Mob: 9886584419

Grievances Redressal Committee 2017-18

As per the rules and regulations addressed by the UGC for student and
other stake holders in a Higher Education, “Grievances Redressal Committee
2017-18” of Sarada Vilas College, Mysuru, has been constituted with
following Staff in different positions to enquire the nature and extent of
grievance.

Dr. G Vishwanath
Sri. A V Ravishankar

Objectives:

o To formulate the policy, to investigate and review complaints or
grievances of students and faculties.

o To create awareness of availability of members for students and faculties
to report grievances.

« To investigate the cause of grievances.

o To ensure effectual solution depending upon the gravity.

Principal
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Phone: 0821-2332479, Fax: 0821-2330221
E- mail: principal@saradavilas.com

Website: www.saradavilas.com

SARADA VILAS COLLEGE
Krishnamurthypuram, Mysore — 570 004 Karnataka
Affiliated to University of Mysore
Re accredited by NAAC with B+ grade (CGPA: 2.70)

Dr. K J Muralidhara, M.Sc, Phd
Principal
Mob: 9886584419

Grievances Redressal Committee 2018-19

As per the rules and regulations addressed by the UGC for student or
other stake holders in a Higher Education, “Grievances Redressal Committee
2018-19” of Sarada Vilas College, Mysuru, has been constituted with
following Staff in different positions to enquire the nature and extent of

grievance.
Sri.K Umakanth Convener
Sri. A V Ravishankar Member
Sri B S Mahendra Member
Smt. H S Roopa Member
Objectives:

o« To formulate the policy to investigate and review complaints or
grievances of students and faculties.

o To create awareness of availability of members for students and faculties
to report grievances.

« To investigate the cause of grievances.

o To ensure effectual solution depending upon the gravity.

LAY\ —— — (:f{/\,_r 7
Principal

e
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Phone: 0821-2332479, Fax: 0821-2330221
E- mail: principal@saradavilas.com

Website: www.saradavilas.com

SARADA VILAS COLLEGE
Krishnamurthypuram, Mysore — 570 004 Karnataka
Affiliated to University of Mysore
Re accredited by NAAC with B+ grade (CGPA: 2.70)

Dr. M Govindaraju , M.Sc, Phd
Principal
Mob: 9480441985

Grievances Redressal Committee 2019-20

As per the rules and regulations addressed by the UGC for student or other stake
holders in a Higher Education, “Grievances Redressal Committee 2019-20” of Sarada
Vilas College, Mysuru, has been constituted with following Staff in different positions to

enquire the nature and extent of grievance.

Smt. Suganthi S Singh Convener
Dr. M Devika Member
Dr.S Vimala Member
Smt. Shakunthala Member
Smt. A N Jyothi Member

Objectives:
o To formulate the policy to investigate and review complaints or grievances of students
and faculties.

e To create awareness of availability of members for students and faculties to report
grievances.

o To investigate the cause of grievances.

e To ensure effectual solution depending upon the gravity.

- (’,7 e P L
Prin’éipal
e E :

¥rreimal
Ji7iz Colleoe

) O
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Phone: 0821-2332479, Fax: 0821-2330221
E- mail: principal@saradavilas.com

Website: www.saradavilas.com

SARADA VILAS COLLEGE
Krishnamurthypuram, Mysore — 570 004 Karnataka
Affiliated to University of Mysore
Re accredited by NAAC with B+ grade (CGPA: 2.70)

Dr. Devika M, M.Sc., M. Phil., Ph. D
Principal
Mob : 9880024483
Grievances Redressal Committee 2020-21

As per the rules and regulations addressed by the UGC for student or
other stake holders in a Higher Education, “Grievances Redressal Committee
2020-21” of Sarada Vilas College, Mysuru, has been constituted with
following Staff in different positions to enquire the nature and extent of

grievance.
Smt. Suganthi S Singh Convener
Smt. Shakunthala Member
Smt. A N Jyothi Member
Objectives:

o To formulate the policy to investigate and review complaints or
grievances of students and faculties.

o To create awareness of availability of members for students and faculties
to report grievances.

« To investigate the cause of grievances.

« To ensure effectual solution depending upon the gravity
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Phone: 0821-2332479, Fax: 0821-2330221
E- mail: principal@saradavilas.com

Website: www.saradavilas.com

SARADA VILAS COLLEGE
Krishnamurthypuram, Mysore — 570 004 Karnataka
Affiliated to University of Mysore
Re accredited by NAAC with B+ grade (CGPA: 2.70)

Dr. Devika M, M.Sc., M. Phil., Ph. D
Principal
Mob : 9880024483

Grievances Redressal Committee 2021-22
As per the rules and regulations addressed by the UGC for student or
other stake holders in a Higher Education, “Grievances Redressal Committee
2021-22” of Sarada Vilas College, Mysuru, has been constituted with
following Staff in different positions to enquire the nature and extent of

grievance.
Smt. Suganthi S Singh Convener
Smt. Shakunthala Member
Ms. Usha D M Member
Objectives:

o« To formulate the policy to investigate and review complaints or
grievances of students and faculties.

o To create awareness of availability of members for students and faculties
to report grievances.

« To investigate the cause of grievances.

« To ensure effectual solution depending upon the gravity

(&
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SARADA VILAS COLLEGE
Krishnamurthypuram, Mysore — 570 004 Karnataka
Affiliated to University of Mysore
Re accredited by NAAC with B+ grade (CGPA: 2.70)

Dr. K J Muralidhara, M.Sc, Phd
Principal
Mob: 9886584419

Formation of Anti-ragging Committee 2017-18

Under Section 26(1) (g) of the University Grants Commission Act, 1956, Anti
Ragging Committee is formed in the institution to combat ragging. In order to raise
awareness among students, the rules and regulations have been displayed on the notice board.
In addition, the posters of warning against ragging and its consequences have also been

displayed in the areas such as class rooms and other student sections.

Following the modification, the Sarada Vilas College has established protocols/procedures
mandating that members of the anti-ragging committee attend meetings at regular intervals

and conduct unexpected campus visits to ensure the same.

The anti-ragging committee during the year 2017-18 is listed below to address ragging —

related issues.

Dr. M Govindaraju
Smt. P Dhanalakshmi

Smt. S Kanchana

108


mailto:principal@saradavilas.com
http://www.saradavilas.com/

Phone: 0821-2332479, Fax: 0821-2330221
E- mail: principal@saradavilas.com

Website: www.saradavilas.com
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Principal
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Formation of Anti-ragging Committee 2018-19

Under Section 26(1) (g) of the University Grants Commission Act, 1956, Anti
Ragging Committee is formed in the institution to combat ragging. In order to raise
awareness among students, the rules and regulations have been displayed on the notice board.
In addition, the posters of warning against ragging and its consequences have also been

displayed in the areas such as class rooms and other student sections.

Following the modification, the Sarada Vilas College has established
protocols/procedures mandating that members of the anti-ragging committee attend meetings

at regular intervals and conduct unexpected campus visits to ensure the same.

The anti-ragging committee during the year 2018-19 is listed below to address
ragging —related issues.
Smt. S Kanchana - Convenor
Sri N Sreenivasa -Member
Sri D Shivashankar —-Member
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SARADA VILAS COLLEGE
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Dr. M Govindaraju , M.Sc, Phd
Principal
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Formation of Anti-ragging Committee 2019-20

Under Section 26(1) (g) of the University Grants Commission Act, 1956, Anti
Ragging Committee is formed in the institution to combat ragging. In order to raise
awareness among students, the rules and regulations have been displayed on the notice board.
In addition, the posters of warning against ragging and its consequences have also been

displayed in the areas such as class rooms and other student sections.

Following the modification, the Sarada Vilas College has established
protocols/procedures mandating that members of the anti-ragging committee attend meetings

at regular intervals and conduct unexpected campus visits to ensure the same.

The anti-ragging committee during the year 2019-20 is listed below to address

ragging —related issues.
Dr. M K Manjula - Convenor

Sri D Shivashankar - Member

Sri H.R Krishnamurthy — Member
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Principal
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Formation of Anti-ragging Committee 2020-21

Under Section 26(1)(g) of the University Grants Commission Act, 1956, Anti
Ragging Committee is formed in the institution to combat ragging. In order to raise
awareness among students, the rules and regulations have been displayed on the notice board.
In addition, the posters of warning against ragging and its consequences have also been
displayed in the areas such as class rooms and other student sections.

Following the modification, the Sarada Vilas College has established protocols/procedures
mandating that members of the anti-ragging committee attend meetings at regular intervals
and conduct unexpected campus visits to ensure the same..

The anti-ragging committee during the year 2020-21 is listed below to address many ragging
—related issues.

Dr. M.K Manjula - Convenor
Sri H.R Krishnamurthy - Member
Sri D Shivashankar - Member
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SARADA VILAS COLLEGE
Krishnamurthypuram, Mysore — 570 004 Karnataka
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Dr. Devika M, M.Sc., M. Phil., Ph. D
Principal
Mob : 9880024483

Formation of Anti-ragging Committee 2021-22

Under Section 26(1)(g) of the University Grants Commission Act, 1956, Anti
Ragging Committee is formed in the institution to combat ragging. In order to raise
awareness among students, the rules and regulations have been displayed on the notice board.
In addition, the posters of warning against ragging and its consequences have also been
displayed in the areas such as class rooms and other student sections.

Following the modification, the Sarada Vilas College has established protocols/procedures
mandating that members of the anti-ragging committee attend meetings at regular intervals
and conduct unexpected campus visits to ensure the same..

The anti-ragging committee during the year 2021-22 is listed below to address many ragging
—related issues.

Ms Pushpa K. - Convenor
Sri H R Krishnamurthy - Member

Sri Shivakumar G - Member
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Formation of Prevention of Sexual Harassment committee 2021-2022.

As per the rules and regulations of University Grants Commission
(Prevention, Prohibition and Redressal of Sexual harassment of Women
employees and Students in Higher educational Institution) Regulations, 2015;
the following members are appointed for Prevention of Harassment

committee for the academic year 2021-2022.

Dr.Saroja Yellappa Talwar Convener
Dr.Rekha H L Member
Smt. Shakunthala Member
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SARADA VILAS COLLEGE
Krishnamurthypuram, Mysore — 570 004 Karnataka
Affiliated to University of Mysore
Re accredited by NAAC with B+ grade (CGPA: 2.70)

Dr. Devika M, M.Sc., M. Phil., Ph. D
Principal
Mob : 9880024483

Formation of Prevention of Sexual Harassment committee 2020-2021.

As per the rules and regulations of University Grants Commission
(Prevention, Prohibition and Redressal of Sexual harassment of Women
employees and Students in Higher educational Institution) Regulations, 2015;
the following members are appointed for Prevention of Harassment

committee for the academic year 2020-2021.

Dr.M K Manjula Convener
Smt. Suganthi S Singh Member
Smt. Shakunthala Member

114


mailto:principal@saradavilas.com
http://www.saradavilas.com/

Phone: 0821-2332479, Fax: 0821-2330221
E- mail: principal@saradavilas.com

Website: www.saradavilas.com

SARADA VILAS COLLEGE
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Principal
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Formation of Prevention of Sexual Harassment committee 2019-2020.

As per the rules and regulations of University Grants Commission
(Prevention, Prohibition and Redressal of Sexual harassment of Women
employees and Students in Higher educational Institution) Regulations, 2015;
the following members are appointed for Prevention of Harassment

committee for the academic year 2019-2020.

Dr. M Devika Convener
Smt. Suganthi S Singh Member
Dr.M K Manjula Member
Smt. Shakunthala Member
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SARADA VILAS COLLEGE
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Affiliated to University of Mysore
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Principal
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Formation of Prevention of Sexual Harassment committee 2018-2019.

As per the rules and regulations of University Grants Commission (Prevention,
Prohibition and Redressal of Sexual harassment of Women employees and Students in Higher
educational Institution) Regulations, 2015; the following members are appointed for
Prevention of Harassment committee for the academic year 2018-2019.

Smt.P Dhanalakshmi- Convener
Smt. M Devika- Member
Smt. S Kanchana-Member

Sri. Nagendra Kumar-Member

Sri. Mahendra B S
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Formation of Prevention of Sexual Harassment committee 2017-2018.

As per the rules and regulations of University Grants Commission (Prevention,
Prohibition and Redressal of Sexual harassment of Women employees and Students in Higher
educational Institution) Regulations, 2015; the following members are appointed for

Prevention of Harassment committee for the academic year 2017-2018.

Smt.P Dhanalakshmi
Smt. Suganthi S Singh

Sri. M Govindaraju
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Display boards of Anti ragging cell in college
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Awareness boards regarding ragging

| ]
i1 Mysuru, Karnataka, India
: 7JRV+VOH, Krishnamurthy Puram, Mysuru, Karnataka 570008,
India
Lat 12.292012°
Long 76.643507°
25/03/22 02:30 PM

Awareness boards regarding harassment

\\
\

\
fhh

|

=
2 GPS Map Camera

Mysuru, Karnataka, India

7ZJRV+VOH, Krishnamurthy Puram, Mysuru, Karnataka 570008,
India

Lat 12.291961°

Long 76.643563°

25/03/22 02:30 PM



Awareness boards regarding ragging

Awareness boards regarding harassment


Display boards regarding ragging free campus

RAGGING
| FREE ﬁf\v
CAMys 1

"?ISHNAM"’ Mysuru, Karnataka, India

PURAN! 1498, Ramaiyer Rd, Lakshmipuram, Mysuru, Karnataka 570014,
India

Lat 12.292171°

Long 76.642981°

l Google 25/03/22 02:36 PM

‘gjﬁ':monuns

m GPS Map Camera |

JS}?DTJ/;'X]L, 1498, Ramaiyer Rd, Lakshmipuram, Mysuru, Karnataka 570014,
India
l Lat 12.292177°
Long 76:643066°
F 25/03/22 02:35 PM

T TR

', Mysuru, Karnataka, India

Google

£l 4

120


Display boards regarding ragging free campus


Photo of Grievance redressal cell
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Display boards regarding 'Harassment free zone' and
'No to Sexual harassment'
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